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UW WorkLife enhances the well-being of thousands of faculty, staff and students with top tier childcare for our
littlest huskies, numerous caregiver supports, the Washington Employee Assistance Program and more.
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WASHINGTON EMPLOYEE ASSISTANCE PROGRAM

PROGRAM IMPACT PRIMARY AREAS OF CONCERN

1 Family / relationship 4 Grief [ Loss
m 4,367 @ 7,049

2 Anxiety 5 Stress overwhelm
Employees helped Website views 3 Wellness 6 Stress at work

SERVICES ACCESSED BY UW FACULTY & STAFF

Counseling 1,360 users
WorkLife services 202 users Information calls 135 users
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