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"Employer" is the Board of Regents of the University of Washington acting for Harborview
Medical Center and the University of Washington through its agents, administrators and
supervisors as determined by the Board of Regents.

ARTICLE 5 — UNION MEMBERSHIP, DUES DEDUCTION, AND STATUS REPORTS

Dues Deduction. Upon authorization by an individual employee to the Union, the
Employer shall provide for the semi-monthly payroll deductions of union dues which are
uniformly applied to all members in those bargaining units in which the Union is the
exclusive bargaining agent.

A. The Union shall transmit to the Employer by the cut-off date for each payroll
period, the name and Employee ID number of employees who have, since the
previous payroll cut-off date, provided authorization for deduction of dues, COPE,
or have changed their authorization for deduction.

Employees who move to a position in another bargaining unit represented by the Union
will have their Union deduction continued. When an employee covered by this contract
moves to a position that is not covered by this contract, dues deducted on behalf of the
Union will cease.

Semi-monthly the Employer's Payroll Office will transmit the total deducted amount of
dues money to the Union's office together with a list of current members on dues
deduction together with any additions and deletions for that month.

The Union will provide the Employer thirty (30) days advance notice of a change in the
amount of dues.

Indemnification. The Union and each employee authorizing the assignment of wages for
the payment of Union dues hereby undertakes to indemnify and hold the University
harmless from all claims, demands, suits or other forms of liability that may arise against
the University for or on account of any deductions made from the wages of such
employees or for any action taken in compliance with this Article.

Revocation. The Employer will direct all questions about revocation to the Union. An
employee may revoke their authorization for payroll deduction of payments to the Union
by written notice to the Employer and the Union in accordance with the terms and
conditions of their signed membership card. Every effort will be made to end the
deduction effective on the first payroll, and not later than the second payroll, after receipt
by the Employer of confirmation from the Union that the terms of the employee’s signed
membership card regarding dues deduction revocation have been met.

Rosters. On a monthly basis the Employer shall provide to the Union an electronic list of
new employees, terminated employees, and employees moving into the bargaining units.
The list will include the employee's name, appointing department, home department, job
class, FTE status, employment date, mailstop and employee identification number.

On a guarterly basis the Union will be provided with an electronic list of all bargaining unit
employees. The list shall include the employee's hame, employee identification number,
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appointing department, home department (unit or base), job class, FTE status,
employment date and mail stop.

On a quarterly basis, the Union will be provided a list of the home addresses of
bargaining unit employees.

5.5 Contract Distribution. The Employer will provide all current and new employees with a link
to the new Agreement. Each department or unit will maintain a paper copy of the contract
accessible to all employees.

5.6 Union Membership. Employees covered by this Agreement may become members of the
Union. You can learn more about union membership at www.seiul1199nw.org or from a
Union organizer or delegate.

5.7 Voluntary Political Action Fund Deduction. During the term of this Agreement, the
Employer shall deduct the sum specified from the pay of each member of the Union who
voluntarily executes a political action contribution wage assignment authorization. When
filed with the Employer, the authorization form will be honored in accordance with its
terms. The amount deducted and roster of all employees using payroll deduction for
voluntary political action contributions will be promptly transmitted to the Union by a
separate check payable to its order. Upon issuance and transmission of a check to the
Union, the Employer's responsibility shall cease with respect to such deductions. The
Union and each employee authorizing the assignment of wages for the payment of
voluntary political action contributions hereby undertakes to indemnify and hold the
Employer harmless from all claims, demands, suits or other forms of liability that may arise
against the Employer for or on account of any deduction made from the wages of such
employee.

a. The parties recognize that the Union is obligated under the Federal Election
Campaign Act (FECA) to reimburse UW for its reasonable cost of administering
the COPE check off in the parties' Collective Bargaining Agreement. The
Employer and the Union agree that one-quarter of one percent (.25%) of all
amounts checked off is a reasonable amount to cover the Employer's costs of
administering this check off. Accordingly, the parties agree that the Employer
will retain one-quarter of one percent (.25%) of all amounts deducted pursuant
to the COPE check off provision in the parties’ Collective Bargaining
Agreement to reimburse the Employer for its reasonable costs of administering
the check off.

ARTICLE 6 — BARGAINING UNIT CLASSES/DEFINITIONS

6.1 Full-Time Employees. An employee who is classified staff and is regularly scheduled on a
forty (40) hour week in a seven (7) day period, or an eighty (80) hour week schedule in a
fourteen (14) day period.

6.2 Part-Time Employees. An employee who is classified staff and who is regularly scheduled
to work a minimum of twenty (20) hours in a seven (7) day period or forty (40) hours in a
fourteen (14) day period. Such employees receive prorated salaries and benefits.




