University of Washington — SEIU 925
07/01/19 — 06/30/21 Collective Bargaining Agreement Summary

This summary is provided by the Employer in accordance with RCW 43.88.583. Please note that
this is a summary only, and is not intended to be a substitute for reviewing the complete contract.
This summary was drafted upon ratification, so please consult the main PDF contract on the LR
website for the most up to date contract version.

Information Requested Responsive Information

The term of the agreement July 1, 2019 — June 30, 2021

The bargaining units covered by the University-wide Nonsupervisory Bargaining
agreement by state agency Unit, University-wide Supervisory

Bargaining Unit, Healthcare
Professional/Laboratory Technical Bargaining
Unit, Research Technologist Bargaining Unit,
Research Technologist Supervisor Bargaining
Unit, HMC Technical Bargaining Unit, UW
Medicine Contact Center Bargaining Unit,
and UW Medicine Contact Center Supervisor

Bargaining Unit
Base compensation Appendix V — Pay Tables
Provisions for and rate of overtime pay Article 10 - Overtime

Provisions for and rate of compensatory time | Article 10.1 - Overtime

Provisions for and rate of any other Article 45 — Compensation, Wages and Other
compensation including, but not limited to, Pay Provisions

shift premium pay, on-call pay, stand-by pay,
assignment pay, special pay, or employer-
provided housing or meals

Provisions for and rate of pay for each paid Article 3 — Reasonable Accommodation of
leave provision Employees with Disabilities

Article 11 — Training and Professional Leave

Article 16 — Holidays

Article 17 — Vacation Leave

Article 18 — Sick Leave




Information Requested

Responsive Information

Article 20 — Miscellaneous Leave

Article 21 — Federal Family Medical Leave
Act and Parental Leave

Article 23 — Shared Leave

Article 24 — Unpaid Holidays for a Reason of
Faith or Conscience

Article 25 — Leave Due to Family Care
Emergencies

Article 26 — Civil/Jury Duty Leave and
Bereavement Leave

Article 27 — Leave Related to Domestic
Violence, Sexual Assault or Stalking

Article 28 — Inclement Weather and
Suspended Operations

Article 29 — Military Leave

Article 30 — Work Related Injury Leave

Provisions for and rate of pay for any cash out
provisions for compensatory time or paid
leave

Article 10.1(e) Compensatory Time Cash Out

Article 16.2(B) Holiday Credit Cash Out

Article 17.5 Vacation Leave Cash Payment

Article 18.2 Sick Leave Cash Out

Temporary layoff provision

N/A

Any impasse procedure subject to bargaining

N/A

Health care benefits provisions expressed as a
percentage of cost or as a dollar amount, or in
the case of contributions to a third-party
benefit fund, the hourly contribution rate to
the fund

Article 46 - Health Care Benefits Amounts




Information Requested

Responsive Information

Any retirement benefit subject to bargaining,
or in the case of contributions to a third-party
benefit fund, the hourly contribution rate to
the fund

N/A

For compensation or fringe benefits with an
anticipated cost of fifty thousand dollars or
more, a brief description of each component
and its cost that comprises the amount funded
by the legislature to implement in accordance
with RCW 41.80.010(3)

Attachment A includes costing information
for implementation of the collective
bargaining agreement

General Wage Increases: All SEIU 925
represented employees will receive a two
percent (2%) across the board wage increase
on July 1, 2019 and a two percent (2%)
across-the-board wage increase on July 1,
2020.

Additionally, the agreement includes a
provision for an additional two percent (2%)
locality adjustment on July 1, 2019 and a two
percent (2%) locality adjustment on July 1,
2020. The locality adjustments are both
contingent on the state appropriating new,
permanent state funding from a non-
University source to cover the full cost,
including marginal benefit funding, of the
locality adjustments for employees
(regardless of funding source).

Targeted Adjustments: There will be
targeted recruitment and retention
adjustments applied to multiple
classifications. There will be market
adjustments applied to market classifications.

Pay Premiums: The hourly premium rate for
standby pay will be increased for all eligible
job classifications.

Lump Sum: Employees will receive a one-
time lump sum payment of $100 for those in
active permanent appointments as of July 1,
2019 of .75 FTE or above, and $50 for
employees in active permanent appointments
below .75 FTE.



https://hr.uw.edu/labor/wp-content/uploads/sites/8/2018/12/SEIU-925-19-21-Costing-for-transparency-bill-summary.pdf

Information Requested

Responsive Information

U-PASS: A fully subsidized U-PASS will be
provided to all eligible bargaining unit
employees.

Flexible Spending Arrangement: As agreed
upon during the State Coalition Healthcare
bargaining, in January 2020 and again in
January 2021, the Employer will make
available two hundred fifty dollars in a
medical flexible spending arrangement (FSA)
account for each bargaining unit member with
an annual full-time base salary of $50,004 or
less on November 1 of the year prior to the
FSA funds disbursement.

Number of bargaining unit members covered
by the agreement as of the date submitted to
the office of financial management

Approximately 5,450

Content of any agency-specific supplemental
agreements affecting (a) through (m) of this
subsection

N/A

Any contract provisions that allow the
contract to be reopened during the contract
term

MOU — House Bill 2669
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g. The nature of the grievance.

Failure to include the above information shall not be a reason for invalidating the
grievance.

6.6

6.7

6.8

6.9

6.10

Pay Status — Meetings. Meetings and discussions on the grievance held with the
Employer in connection with this grievance procedure shall normally be held during
the University’s regular business hours, or as mutually agreeable, and no
deduction in pay status shall be made for the grievant or steward for reasonable
time spent in such meetings or discussions during the employee’s scheduled duty
hours. The work schedule of the grievant will be seriously considered in the
scheduling of the grievance meetings. Time off for employees and stewards shall
be granted by supervision following a request, but in consideration of job
responsibilities. If the requested time off cannot be granted, the parties shall
arrange for time off at the earliest possible time thereafter.

Grievance Withdrawal. A grievance may be withdrawn by the Union in writing at
any time, and if withdrawn shall not be resubmitted.

Resolution

If the Employer provides the requested remedy or a mutually agreed-upon
alternative, the grievance will be considered resolved and may not be moved to
the next step.

Consolidation
Grievances arising out of the same set of facts may be consolidated by written
agreement.

Filing and Processing

a. Filing A grievance must be filed within thirty (30) days of the occurrence giving
rise to the grievance, or the date the grievant knew or could reasonably have
known of the occurrence. When possible the thirty (30) day periods above should
be used to attempt to informally resolve the dispute. The union steward or staff
representative will indicate when a discussion with the Employer is an attempt to
informally resolve a dispute.

b. Alternative Resolution Methods Any time during the grievance process, by
mutual consent, the parties may use alternative methods to resolve the dispute. If
the parties agree to use alternative methods, the time frames in this Article are
suspended. If the selected alternative method does not result in a resolution, the
Union may return to the grievance process and the time frames resume. Any
expenses and fees of alternative methods will be shared equally by the parties.
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ARTICLE 9 - HOURS OF WORK

General
(a) Hours of work for regular monthly employees in the bargaining units listed in
Appendix | shall be established by the employing official.

(b) Overtime may be assigned outside of normally scheduled shifts and
compensated in accordance with Article 10.

Definitions

(a) Full-time Employee. A regular monthly staff employee scheduled to work forty
(40) hours per week in a seven (7) day period; or for designated hospital
personnel scheduled to work eighty (80) hours in a fourteen (14) day period.

(b) Part-time Employee. A regular monthly staff employee scheduled to work a
minimum of twenty (20) hours per week but less than forty (40) per week in a
seven (7) day period; or for designated hospital personnel scheduled to work
more than forty (40) hours but less than eighty (80) hours in a fourteen (14) day
period. Part-time employees shall receive all benefits of employment on a pro-
rata basis, except health benefits coverage which is determined by the state.

Work Day/Meal Period

(a) Meal breaks shall be a minimum of thirty (30) minutes, unpaid and on the
employee's own time, provided the employee is off-duty for that meal period. It
is the Employer's intention to provide uninterrupted meal breaks.

(b) Specific to the University-wide Nonsupervisory, Supervisory, and Health Care
Professional/Laboratory Technical bargaining units:

The normal work day for full-time employees typically shall be eight (8) hours
to be completed within a nine (9) hour period.

The meal period shall commence not earlier than the second hour of the shift
nor later than the fifth hour of the shift. If the employee is required to work
beyond the fifth hour without a break, the employee will be allowed to eat
his/her meal at the duty station on the Employer's time.

Rest Breaks

Employees shall receive a fifteen (15) minute break during each four (4) hours
worked. It is the Employer's intention to provide uninterrupted rest breaks.
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Work Period Designations/Scheduled Work Periods (Applicable only to the
University-wide Nonsupervisory, Supervisory, and Health Care
Professional/Laboratory Technical bargaining units)

Each position will be assigned by the personnel officer to one of the work period
designations identified below. Employees will be informed of their eligibility for
overtime compensation.

(a) Scheduled work periods, within which there are two (2) work schedules:

(1) Regular work schedule. The regular work schedule for full-time regular
monthly employees shall consist of five (5) consecutive and uniformly
scheduled eight (8) hour days in a seven (7) day period. Uniformly
scheduled means a daily repetition of the same working hours and a weekly
repetition of the same working days.

(2) Alternative work schedule. Operational necessity or employee convenience
may require positions that are normally designated regular work schedule
to work an alternate forty (40) hour work schedule (other than five (5)
uniform and consecutive eight (8) hour days in a seven (7) day period), or
as provided by the Washington State Minimum Wage Law-Requirements
and Labor Standards in conjunction with the federal law which provides for
an eighty (80) hour work week in a fourteen (14) day period for hospital
personnel.

(b) Nonscheduled Work Period. The nonscheduled work period designation
applies to those positions for which the hours cannot be scheduled but which
work a forty (40) hour week and do not meet any of the other work period
designations.

(c) Part-time Schedule. This is any deviation from any full-time schedule which
includes twenty (20) hours or more per week but less than forty (40) hours per
week in seven (7) consecutive days; or for designated hospital personnel forty
(40) or more hours and less than eighty (80) hours in a fourteen (14) day period.

(d) Split Shifts. Employees will not be assigned to split shifts unless there is prior
agreement.

Change in Work Schedule/Shift Assignment Notification
The Employer agrees to provide a minimum of fourteen (14) calendar days’
notice to an employee in the event of an Employer-directed permanent
change in the employee's shift assignment or work schedule. For temporary
changes in work assignment occurring within the employee's assigned work
week, the Employer will provide two (2) calendar days’ notice with the day
of notification constituting the first day of notice. For emergency reasons,
lack of work, an existing safety hazard to the employee or others, or mutual
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ARTICLE 10 — OVERTIME

10.1 OQvertime
(a) Any one of the following constitutes overtime:

(1) Work in excess of the daily work shift for full-time employees assigned to
scheduled work period positions;

(2) Work in excess of forty (40) hours in one (1) work week performed by
overtime-eligible part time employees assigned to scheduled or
nonscheduled work period positions; or

(3) For hospital personnel assigned to a fourteen (14) day schedule, work in
excess of eight (8) hours in a twenty four (24) hour period or eighty (80)
hours in a fourteen (14) day period.

(b) Overtime worked by the eligible employees assigned to scheduled or
nonscheduled work positions shall be compensated at a rate of one and one-
half (1-1/2) times the employee's straight time hourly rate including shift
differential for all overtime worked as provided in subsection (a) of this section.

(c) Overtime-eligible employees assigned to scheduled or nonscheduled work
period positions shall receive monetary payment as compensation for overtime
worked; however, at the employee's request, compensatory time off at one and
one- half (1-1/2) times the overtime hours worked may be granted in lieu of

monetary payment Ihe—aeeumuiahen—ef—unused—eempensatepy—nme—ﬂqai

(d) Compensation paid to an employee for accrued compensatory time shall be
paid at the regular rate earned by the employee at the time the employee
receives such payment. Upon termination of employment, an employee will be
paid for any unused compensatory time in accordance with the Fair Labor
Standards Act.

(e) Use of accrued compensatory time shall be approved by the employing official
with consideration being given to the work requirements of the department and
the wishes of the employee. Compensatory time off may be scheduled by the
employing official during the final sixty (60) days of a biennium (for the
University-wide Nonsupervisory, University-wide Supervisory, Contact Center,
Contact Center _Supervisory, and Healthcare Professional/Laboratory
Technical bargaining units), or fiscal year (for the Research Technologist and
Research Technologist Supervisor bargaining units).
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Compensatory tlme must be used or paid for by June 30" of each fiscal year

upen—wmten—jusnﬂeanen—ef—me—e*tenaen— The employees unused

compensatory time balance will be cashed out every June 30" or when the
employee leaves University employment for any reason. The employee’s
compensatory time balance may also be cashed out when the employee:
1. Transfers within their department to a position with different funding
sources, or
1-2. Transfers to a position in another department.

(f) For purposes of computing overtime compensation, holidays or leave with pay

during the employee's regular work schedule shall be considered as time
worked.

Overtime Policies

(a) Whenever overtime work is required, the employing official shall determine the
employees needed to work overtime on the basis of their relevant experience.
Overtime shall be distributed as equitably as possible among qualified
employees.

(c) Itis intended that overtime wages for which salary payment is to be made shall

be paid to the employee no later than on the paydate following the pay period
in which the overtime was earned. In no event shall such overtime payments
be made later than thirty (30) calendar days from the end of the pay period in
which the overtime was earned providing the payroll office has received the
ExeeptionTimeReport{ETRconfirmation} authorizing such payment within the
time limits set by the payroll-departmentintegrated Service Center Payroll
Office.

(d) Specific to the University-wide Nonsupervisory, Supervisory, and Health Care

Professional/Laboratory Technical bargaining units: All employees assigned to
scheduled and nonscheduled work periods in classifications listed in Appendix
| shall be eligible for overtime. The University currently designates certain job
classifications, listed in Appendix Il as exempt from overtime. This does not
preclude the Union or any individual employee from challenging the University’s
overtime determination in appropriate forums.

(e) Temporary Modified Weekly Schedule. By mutual agreement, individual

employees and their supervisors may agree to a temporary modified weekly
schedule. This schedule allows employees to alter their regular daily working
hours within a work week without generating the payment of overtime (unless
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ARTICLE 17 — VACATION LEAVE

17.1 Policy
To the degree possible vacation leave shall be scheduled in accordance with the
preference of the employee.

17.2 Accrual
Employees will accrue vacation leave during the new hire probationary period. The
current accrual schedule for full-time employees (prorated for part-time), to be
credited monthly, is as follows:

During Paid Vacation Days Per Year
1st year 12
2" year 13
3 year 14
4t year 15
5t year 16
6" year 17
7t year 18
8" year 19
ot year 20
10" year 21
11t year 22
12t — 19" year 23
20t — 24" year 24
25 year or more 25

17.3 Scheduling

(a) The annual vacation schedule for use of vacation leave in each department
shall be established in the existing departmental manner if adequate or in the
following manner:

(1) Twice each year, on or about April 1 and October 1, a vacation request
sheet shall be circulated by the department to the bargaining unit
employees. Each employee shall indicate his-er-hertheir preferences of a
vacation time period. In the event that two (2) or more employees request
the same vacation period and supervision must limit the number of persons
who may take vacation leave at one (1) time due to work requirements,
preference shall be determined by departmental seniority. If departmental
seniority is equal, the determination will be decided by lot.

(2) Supervision shall post the vacation schedule by May 1 and November 1,
which shall remain in effect for each succeeding six (6) months; that is,
June 1 through November 30 and December 1 through May 31,
respectively. Individual vacation periods may be changed at any time by
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mutual agreement between the employee(s) concerned and supervision.
However, in no case shall an employee’s scheduled vacation interfere with
the necessary work of the organization, the determination of which shall
rest with supervision.

Either the Union or employees may suggest new departmental procedures and/or

changes to existing departmental procedures. These may also be appropriate

agenda items for Joint Labor Management meetings. The Employer will not create

a new departmental procedure nor change an existing departmental procedure

(include the schedule listed above) without following Article XX Mandatory

Subjects.

(b)

(d)

Employees may make supplemental vacation requests (requests made
outside the provisions of 17.3(a)) at any time. However, such supplemental
requests shall not take precedence over requests scheduled in accordance
with 17.3(a). Individual vacation periods may be changed at any time by
mutual agreement between the employee(s) concerned and supervision;
however, in no case shall an employee's scheduled vacation interfere with the
necessary work of the organization, the determination of which shall rest with
supervision.

An employee who makes a supplemental vacation request will be notified
whether the request is approved or denied within a reasonable period of time,
but in no case more than fourteen (14) calendar days after the supplemental
vacation request is submitted.

Any bargaining unit employee who may transfer into a department shall alter
histhertheir preferred vacation period for that year if in conflict with a previously
established vacation schedule for that department and the affected employees
and department are unable to mutually resolve the conflict.

Vacation Denial. When an employee's vacation cannot be approved, the
supervisor shall schedule the employee's vacation at the next earliest date
requested by the employee and deemed possible by the supervisor.__If an
employee’s request for vacation leave is denied, the Employer, upon request,
must provide the reason for denying vacation leave electronically or in writing.

The Employer may implement reoccurring blackout periods only when there is
a demonstrable business or operational need.

Vacation Cancellation: In the event that the University cancels an employee's
scheduled vacation, leaving no time to reschedule such vacation before the
employee's maximum balance will be reached, the employee's vacation
balance will be permitted to exceed the allowable maximum and the employee
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will continue to accrue vacation for a period of up to six (6) months in order to
allow rescheduling of the employee's vacation.

Holiday Rotation. Vacation requests filed in accordance with 17.3(a) for the
week including Thanksgiving and the weeks including Christmas Day and New
Year’s Day shall be granted on a rotating basis. The rotation will begin with
the most senior person and shall proceed in that order until all staff wishing to
take vacation leave during those holiday periods have done so. No employee
shall be granted more than one (1) of the aforementioned weeks in a single
year, unless there are no other interested employees and the department is
able to grant the request based on operational needs.

17.4 Vacation Leave Maximum

Employees may accumulate maximum vacation balances not to exceed the

statutory limits in accordance with RCW 43.01.040 (currently two hundred forty

(240) hours). However, there are two (2) exceptions that allow vacation leave to

accumulate above the maximum:

A.

A—If an employee’s request for vacation leave is denied by the Appointing

Authority or designee, and the employee has not exceeded the vacation leave
maximum (currently two hundred forty (240) hours), the Employer shall grant
an extension for each month that the Employer defers the employee’s request
for vacation leave.

An_employee may also accumulate vacation leave days in_excess of the

statutory limit (currently two hundred forty (240) hours) as long as the employee
uses the excess balance prior to their anniversary date. Any leave in excess of
the maximum that is not deferred in advance of its accrual as described above,
will be lost on the employee’s anniversary date (time off service date).

17.65 Vacation Leave Cash Payment. Any employee who has been employed for at least

six continuous months, who either resigns or retires, is laid-off or is terminated by
the University shall be entitled to accrued vacation pay.
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subsequent days the employee(s) may use accrued leave as appropriate or
request make up time as follows:

a. Employees must request make up time within three (3) working days after
operations resume.

b. Reasonable work must exist and the supervisor must approve the request to
work. The time must be made up within ninety (90) calendar days after
operations resume.

Health Examinations. The Employer shall provide at no cost to the employee, such
medical tests, health examinations and surveillance/monitoring as may be required
as a condition of employment and/or as a result of regulated hazards encountered
after employment.

Safety Committees. Joint employee-elected and Employer appointed safety
committees shall be formed in accord with WISHA requirements and following
University of Washington policy. The Union is entitled to representation on the
University-wide or specific organizational or divisional committees where
bargaining unit employees are working. Any department or unit committee also
dealing with health and safety issues in work areas shall appropriately involve
bargaining unit employees. Participation in safety and health committees, including
meeting time, health and safety research, work on committee assignments,
seminars, and classes will be considered time worked for all employees in
accordance with University policy. Release time must be arranged with
supervisors in advance.

When the committee makes a recommendation that requires action or approval
beyond its scope of authority, the Employer will communicate its disposition of the
formal written recommendation within thirty (30) days.

Ergonomics. The supervisor/manager will provide training and equipment for staff
to safely perform job functions and avoid injury. Employees should contact their
supervisor if job procedures, equipment or workstations lead to risk of injury or
work-related musculoskeletal disorders. Further ergonomic guidelines shall be
referenced on the Environmental Health and Safety website
www.ehs.washington.edu.

Workplace Review. Supervisors will periodically inspect the worksite for the
identification of recognized hazards, including ergonomic conditions, and put in
place appropriate and feasible mitigations for any identified conditions that may be
hazardous to health and safety. Such mitigations may include the use of
engineering controls, administrative controls, the use of personal protective
equipment, and/or increased training. The organizational unit will determine the
appropriate frequency of the inspections and such frequency shall be an
appropriate topic for Union Management meetings.
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ARTICLE 33 - TRANSPORTATION AND COMMUTE REDUCTION

Parking/U-Pass.

The Union agrees that during the life of this Agreement, the University may apply
changes in transportation policy, including adjusting parking and U-pass fees and
criteria for assigning parking spots, to the bargaining unit without the obligation to
bargain with the Union. The Union may raise issues and concerns about the
University’s parking program at Joint Labor/Management Committee meetings or
at ad hoc Labor Management Committee meetings. The Union shall have a
standing seat on the University’s committee(s) that work on transportation and
parking issues.

Flexible schedules to assist in commute trip reduction. Departments having
continuous and/or public responsibility may establish independent work
schedules in order to meet their special needs. Departments are encouraged to
give serious consideration to employee requests for flexible schedules for
commute trip reduction purposes. Individual requests for flexible scheduling may
be approved by the employing official, provided that such scheduling does not
interfere with the effective operation of the department and shall be dependent
upon operating, business, and customer needs.

The University will provide parking for employees when they are required to work
at football games.

Telework

University policy permits employees to telework when the employee’s supervisor
(or other designated official) evaluates the telework request and approves it.
When evaluating the request, the supervisor must determine that the employee
can effectively perform the job duties of the position while teleworking. The
denial of a telework request is not subject to Article 6 Grievance Procedure

Telecommuting is a workplace option that allows work to be done at an alternate
work site, such as the home, for one or more full or partial days a week.
Telecommuting can be considered a means to meet business needs, use office
space more efficiently, reduce vehicle and transit trips and costs, and improve
employee productivity, morale and retention. Telecommuting can also serve as a
way to keep inclement weather from interrupting operations.

. Employees’ work status, job duties, and job description will remain consistent with

the on-site Employees of the same job classification, except that Employee may
be required to make periodic trips to an Employer site for meetings and equipment
repair. Employees remain obligated to comply with all of Employer’s rules, policies,
practices _and procedures except as designated in this article. Requests to
telework as a disability accommodation are handled through a separate process.
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f. Rehire.

The Employer shall make a concerted effort to re-employ bargaining unit
members on the rehire list. Bargaining unit members on the rehire list are eligible
to take all Professional & Organizational Development (POD) courses on a
space available basis upon payment of designated fees. Employees without
employment options will be placed on the rehire list(s) designated by the
employee for twenty-four (24) months. In addition to the rehire list for the
classification and FTE status from which the employee was laid off, employees
identified for layoff may request placement on the following rehire lists:

(1) For positions of a lower FTE status in the classification from which the
employee was laid off (or equivalent if prior classification has been
abolished); and

(2) For positions in other classifications in which the employee previously
held permanent status; and

(3) Lower classes in the series from which the employee was laid off.

The Employer will refer an employee from the designated rehire list(s) for
any open positions in the bargaining unit for which the laid off employee
possesses the essential skills. For classifications which have separate job
codes in the Campuswide and Harborview Bargaining Units, Rehire lists will
include both job codes. Employees referred from the rehire list(s) who
possess the essential skills needed for a vacant position will be offered the
position prior to the Employer posting for competitive recruitment. From
among these employees, offers will be made in seniority order, most senior
person first. Job requests for positions for which there are employees on
rehire list(s) may not be withdrawn solely to avoid hiring laid off employees.

(4) The Employer will provide a copy of the Rehire List to the Union upon
request.

(5) When the job classification the employee was laid off from is represented
by both SEIU 925 and WFSE 1488 the employee will be placed on the rehire
list for the specific job classification for both unions.

g. Rehire Trial Period.
Employees placed into vacant positions from the rehire list will serve a three
(3) month rehire trial period. During the rehire trial period either party may, at
its sole discretion and without resort to the grievance procedure, initiate return
to the rehire list. Time spent in a rehire trial period will not count toward the
twenty-four (24) month rehire list period. The three (3) month rehire trial period
will be adjusted to reflect any paid or unpaid leave taken during the period.

h. Corrective Action.
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A record of a steward's work time spent on grievances or other authorized activity
on behalf of the Union shall be maintained on a basis mutually agreeable between
the Union and the department involved.

In the event the Employer determines that the amount of work time used by any
steward on grievances or other authorized Union activities is unreasonable, it may
become a topic for mutual discussion between the parties.

a. The Union shall prevail upon ail employees in the bargaining unit and especially
Union stewards, to make a diligent and serious attempt to resolve complaints
at the lowest possible level. The Employer, likewise, shall prevail upon its
supervisory personnel to cooperate fully with the Union stewards and other
Union representatives in the speedy resolution of any grievance that may arise.

b. Union stewards shall primarily conduct representational duties only within their
designated area of jurisdiction. Stewards may represent members in another
jurisdiction if the steward designated for that other jurisdiction is unavailable
(e.g. away on approved leave), has a conflict, or if there is no steward in that
area. In the event that a steward is unavailable, the steward of the next
geographically closest designated jurisdiction will be contacted to represent the
employee. The number of stewards in a particular area and the jurisdiction
they serve shall be an appropriate subject of discussion between the Union and
the Employer.

¢. The Union agrees to submit an up-to-date list to the Office of Labor Relations
once per month indicating the name of all Union stewards, their work locations,
department,- jurisdiction and designation as a Lead, Chief, or Officer. In any
event, said list shall be submitted at least annually with changes noted as they
aoccur. Union stewards shall be recognized when the Office of Labor Relations
is informed of their appointment. Examples of jurisdiction are as follows:
UWMC, South Campus HSB, HMC, Health Sciences, South Lake Union,
Downtown, Airlift Northwest, UW Tower, Bothell Campus, Tacoma Campus,
Seattle Campus, and Sandpoint. Stewards shalt be assigned by the union.
Lead Stewards, Chief Stewards, and Local/Chapter officers shall be
recognized to have broader jurisdictions.

d. Whereas it benefits the University to have Union stewards who understand the
contract and are trained in administration of the contract, each of the Union’s
stewards shall be allowed a total of eight (8) working hours annually without
loss of pay to participate in the Union's steward training program. Said time off
shall be approved in advance by the employee’s supervisor and shall be
contingent upoen the ability to provide coverage during the time off.

The Union shall submit to the Office of Labor Relations at least fifteen (15) days
in advance the names of the employees (with their respective supervisors) that
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1. The University will make reallocations based on application of the
professional staff exemption criteria set forth in RCW 41.06.070 (including any
permanent and substantive change in the duties, responsibilities, or qualifications
of the position).

2. The Union and the University agree to a procedure that includes the
provision of information by the University and a meeting with the Union to discuss
and resolve issues regarding the transfer of work from the  bargaining unit
within four (4) weeks of the University’s initial notice to the  union for a proposed
professional staff exemption.

3. All negotiations regarding transfer of any work from the bargaining unit shall
be concluded by the meeting described above, unless both parties agree to an
extension.

4. Disputes regarding professional staff exemptions shall be resolved by the
classification review hearing officer . The Hearing Officer shall make his/her
decision based on the criteria outlined in Subsection 44.6 (1) above. If the
employee appeals the exemption determination in any other forum the Union
cannot pursue the determination through the process outlined in this Article

Position Review Process.

(a} The University, employee, or employee representative may request that a
position be reviewed when the requesting party believes that the basis of its
request has become a permanent requirement of the position. Employees and
employee representatives may not request that a position be reviewed more
often than once every six (6) months.

(b) The request must be complete and in writing on forms provided by the
University. Requests may be submitted to Human Resources or to an
employee's direct supervisor or department. Any party may submit additional
information, including the names of individuals, which the party believes is
relevant to the position review.

(¢) An employee may request that a representative be present as an observer at
meetings with the University reviewer scheduled to discuss the request for
position review. At the employee’s request a portion of such meetings shall be
conducted in a guiet and private location, away from the work station.

(d} The University reviewer will investigate the position and issue a written
response to the employee or employee representative within sixty (60)
calendar days from receipt, by Human Resources, of the completed request.
The response will include notification of the class and salary assigned when
the position is reallocated, or notification of the reasons the position does not
warrant reallocation when the request is not approved. Reclass requests may
be submitted at either the departmental level or directly to Human Resources.
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ARTICLE 45 - COMPENSATION, WAGES AND OTHER PAY PROVISIONS

A. Effective July 1, 2019, each classification represented by the Union will
continue to be assigned to the same Pay Table and Salary Range as it was
assigned on June 30, 2019. Effective July 1, 2019, each employee will continue
to be assigned to the same Salary Range and Step that he or she was assigned
on June 30, 2019 unless otherwise agreed.

B. Effective July 1, 2019, all Salary Ranges described in Section A above will be
increased by two percent (2%). This increase will be based upon the salary
schedule in effect on June 30, 2019.

C. Effective July 1, 2020, all Salary Ranges described in Section A above will be
increased by two percent (2%). This increase will be based upon the salary
schedule in effect on June 30, 2020.

D. Employees who are paid above the maximum for their range on the effective
date of the increase described in B or C above will not receive the specified
increase to their current pay unless the new range encompasses their current
rate of pay. Employees who are receiving a Red-lined (Y-rated) salary as of
June 30, 2019 will continue to receive that salary if it is higher than the top step
of the salary range for their classification as specified in Appendix |

Upon promotion or reclassification from a Local 925 position to another Local 925
position with a higher salary range, the affected employee shall be placed on the
salary step of the new range which reflects a minimum of a three (3) step, except
for positions on Health Care Professional/Technical pay tables, which shall receive
a minimum increase of 6%. The new periedic-inerementprogression start date shall
be the first of the current month for effective dates falling between the first and
fifteenth of the month and the first of the following month for effective dates falling
between the sixteenth and the end of the month.

An employee occupying a position that is reclassified to an existing class with a
lower salary range shall be placed in the salary step in the new range which is
closest to the current salary, provided such salary does not exceed the top step of
the new salary range.

Salary Schedules.

(a) The salary schedules shall be incorporated into this Agreement as Appendix V.



O 00 NO U b

10

12
13
14
15
16

17

18
19
20
21
22
23
24
25
26
27
28
29

30
31
32
33
34
35
36
37
38
39
40

2019-2021 SEIU 925 CBA- Coalition of Unions
Tentative Agreement
Page 2 of 7

(b) Salary schedules will contain Career Enhancement/Growth steps as described
in Section 45.6.

(c) Movement on General Schedules

Employees who are hired at the minimum available step of their pay range will
receive a two (2) step increase to base salary following completion of six (6)
months of continuous service and the date they receive that increase will be the
employee’s periodic increment date. Thereafter, employees will receive a two (2)
step increase annually, on their periodic increment date, until they reach the top of
the pay range.

Employees who are hired above the minimum available step of the pay range will
receive a two (2) step increase to base salary following completion of twelve (12)
months of continuous service and the date they receive that increase will be the
employee’s periodic increment date. Thereafter, employees will receive a two (2)
step increase annually, on their periodic increment date, until they reach the top of
the pay range.

(d) Movement on Health Care Schedules

Employees who are hired on the Health Care pay tables above the minimum
available step of the pay range will receive increment increases at the rate of one
(1) step each twelve (12) months until they reach the top of the pay range. The
date they receive that increase will be the employee’s periodic increment date until
they reach the top of the pay range.

Employees who are hired on the Health Care pay tables at the minimum available
step in the pay range will receive a one (1) step increase to base salary following
completion of six (6) months of continuous service and the date they receive that
increase will be the employee’s periodic increment date. Thereafter, employees
will receive a one (1) step increase annually, on their periodic increment date, until
they reach the top of the pay range.

(e) When a periodic increment date coincides with a promotional date, the
appointment to a new salary range, and/or a market adjustment, the periodic
increment date will be applied first.

(f) The University, at its discretion, may approve additional inerement
progression increases at any time. Such additional irerement-progression
increases will not change an employee's periedic-progression startinerement
date.

(g9) Recruitment/Retention Compensation. The Employer may increase the
salary of classifications that are experiencing recruitment/retention problems,
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upon thirty (30) days’ notice to the union and the opportunity for the union to
bargain.as per 45.7 below.

The University and the Union affirm their commitment to the principles of
comparable worth by implementing any state-mandated comparable worth
adjustments.

Career Enhancement/Growth Program.

The University will continue its Career Enhancement/Growth program. The
program will reward employees whose development of skills, increased
productivity, or assumption of higher level duties results in increased value to the
department, service enhancements, or efficiencies for the department in which the
employee works.

CEGP steps on the respective pay tables (see Appendix V Pay Tables), will be
attained solely through the Career Enhancement/Growth program and will not be
based on length of service.

Employees in every classification covered by this Agreement will be eligible for the
program. Employees are eligible to receive a Career Enhancement/Growth step
any time after they have been at the last _automatic inerementprogression-step in
their pay range for a minimum of one (1) year. Employees are eligible for the
subsequent Career Enhancement/Growth step beginning one (1) year after
receiving the previous step.

There will be no minimum or maximum number of employees who may receive
Career Enhancement/Growth steps. There will be no minimum or maximum
amount of money the University will spend on the Career Enhancement//Growth
program. Decisions about Career Enhancement/ Growth steps shall be made
within sixty (60) days of supervisory/ managerial/professorial recommendations.

Either employees or managers may initiate the CEGP application process. All
CEGP applications shall be forwarded to the Compensation Office, regardless of
approval or denial. If the application has been denied, the reason for the denial
must be documented.

The Compensation Office_—will-develop-a-system-to-tracks CEGP applications,
grants, and denials_including—TFhis-tracking-system-will- at a minimum eapture-the

job class, department, employee id, the decision to grant or deny, and the
documented reason for any denial. If denied, the employee may appeal to the
decision-maker’s supervisor.

The CEGP application ferm-willbe-revised-te-allows for the inclusion of up to three
letters of recommendation, and record years of experience in the position or field,
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as well as years of service with the University in the Statement of Qualifications
section. The union will have access to this information on request.

The Career Enhancement/Growth program will not be a substitute for
reclassifications. Reclassifications will take priority over receiving Career
Enhancement/Growth steps such that if an employee qualifies to receive a Career
Enhancement/Growth step but could otherwise be reclassified, the employee will
be reclassified and will not simultaneously receive the Career
Enhancement/Growth step. Career Enhancement/Growth steps shall be
considered in calculating salary adjustment associated with promotion and upward
reclassification, but in no instance shall a salary in a new position be at a step
higher than the highestautomaticinerementprogression-top automatic step in the
new pay range, except for lateral transfers where there is no mutual agreement
not to exceed the highest-top automatic inerement-progression step in the new pay
range.

The University agrees to regularly issue University-wide reminders promoting the
value of this program.

The parties will utilize the JLM committee to review the CEGP program periodically
with the goal to improve standards and accessibility.

The Career Enhancement/Growth program in its entirety is not subject to the
grievance procedure (Article 6).

Market Rate Wage Adjustments.

If market conditions determine that an upward adjustment in one or more economic
areas is essential to maintain competitiveness, both the Union and the Employer
shall be given the opportunity to raise issues of competitive compensation and
propose market adjustments. When the Employer proposes adjustments, the
Union shall be given at least thirty (30) days’ notice in advance of the
implementation date to negotiate the adjustment.

Callback Pay (Applicable only to the University-wide Nonsupervisory, Supervisory,
Contact Center, Contact Center  Supervisory, and Health Care
Professional/Laboratory Technical bargaining units).

When a scheduled work period employee has left the grounds and is called to
return to the work station outside of regularly scheduled hours, helshethe
employee shall receive two (2) hours bonus pay plus time actually worked. The
bonus pay shall be compensated at the regular rate; time worked shall be
compensated at time and one-half (1-1/2). Time worked immediately preceding
the regular shift does not constitute call back, provided time worked does not
exceed two (2) hours or notice of at least eight (8) hours has been given. An
employee on standby status called to return to the work station does not qualify for
call back pay.
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Standby Pay (Applicable only to the University-wide Nonsupervisory, Supervisory,
Contact Center, Contact Center  Supervisory, and Health Care
Professional/Laboratory Technical bargaining units).

Scheduled or nonscheduled work period employees required to restrict off-duty
activities to be available for duty shall be compensated as follows:

e At a rate of two dollars ($1-752.00) per hour for the University-wide
Nonsupervisory, and Supervisory Units, Contact Center, and Contact
Center Supervisory, except for those job titles listed in Appendix Il, which
shall receive the applicable rates.

e Atarate of three dollars and seventy-five cents ($3-003.75) per hour for the
Health Care Professional/Laboratory Technical Unit

exeesee#theserateseha#eentmueteeeee—When caIIed in from standby status
the employee shall receive premium pay (time and one-half [1-1/2] the employee’s
regular rate) for a minimum work period of two (2) hours. The two (2) hours pay
shall not apply unless the employee has left the employer’s premises.

Shift Differential (Applicable only to the University-wide Nonsupervisory,
Supervisory, Contact Center, Contact Center Supervisory, and Health Care
Professional/Laboratory Technical bargaining units).

Employees assigned to evening and night shifts shall receive a shift differential as
follows:

e University-wide Nonsupervisory, and-Supervisory, Contact Center, Contact
Center_Supervisory Units: $1.00 per hour for evening and night shifts,
except for those job titles listed in Appendix I, which shall receive the
applicable rates;

e Health Care Professional/Laboratory Technical Unit: $1.50 per hour for
evening shift and $2.25 per hour for night shift.

Evening shift is defined as a majority of time worked daily or weekly between 5:00
p.m. and 12:00 a.m. Night shift is defined as a majority of time worked daily or

weekIy between 12 00 a.m. and 7 00 a.m. Any—elassmeatten—whteh—tﬂeeewes—a

se—Shlft dlfferentlal shall be paid for the entire shlft which quallfles When an
employee is regularly assigned to an afternoon or evening shift that qualifies for
shift differential, he/shethe employee shall continue to receive the shift differential

during temporary assignment, not to exceed five (5) working days, to a shift that
does not qualify.
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Multilingual/Sign Language/Braille Premium Pay. Whenever a classified position
has a bona fide requirement for regular use of competent skills in more than one
language, and/or sign language and/or Braille, and the need for that skill is
specified in the employee’s position description, the employee shall receive a
premium pay of five (5%) percent above the level normally assigned for that
position, except for those instances where the position is allocated to a class that
specifies these skills.

If the employee’s position is allocated to a class that specifies these skills, the
employee will receive a premium pay of five (5%) percent above the level normally
assigned for that position only when the employee’s position description states that
the position has a bona fide requirement for regular use of competent skills in three
(3) or more languages in addition to English.

If this requirement is not included in the employee’s position description, refusal by
the employee to interpret will not result in corrective action.

Weekend Pay.

e University-wide Nonsupervisory, and—Supervisory, Contact Center, and
Contact Center Supervisory bargaining units: All hours worked on weekends
by employees in applicable job titles shall include a weekend pay premium
accordance with Appendix Il.

e Health Care Professional/Laboratory Technical bargaining unit: All hours
worked on weekends shall include a weekend pay premium of $1.50 per hour.

Substitute Lead (Applicable only to the Health Care Professional/Laboratory
Technical bargaining unit).

Employees in a non-lead classification who are designated by the employer to
assume the lead role in the absence of an employee in a lead classification shall
be paid a premium of $2.00 per hour for all hours worked in the assignment.

Preceptor.

Surgical Technologists (18430) may serve as a preceptor after successfully
completing a preceptor workshop or equivalent documented training and agreeing
to and being appointed to be specifically responsible for planning, organizing, and
evaluating the new skill development of one or more newly hired surgical
technologists or perioperative registered nurses. This includes teaching, clinical
supervision, role modeling, feedback, evaluation (verbal and written) and follow up
of the new or transferring employee. Employees will receive a preceptor premium
pay of $1.50 per hour for all time spent engaged in preceptor role responsibilities
with/on behalf of the orienting employees.
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ARTICLE 43 — JOINT UNION-MANAGEMENT COMMITTEE

ARTICLE 46 — HEALTH CARE BENEFITS AMOUNTS (if qualified for PEBB)

ARTICLE 49 - PRIVACY

ARTICLE 50 — NO STRIKE/LOCKOUT

ARTICLE 51 — TRAVEL PAY AND WORK TIME

ARTICLE 52 — PERSONAL SERVICES

ARTICLE 54 — SUBORDINATION OF AGREEMENT AND SAVINGS CLAUSE

ARTICLE 55 — CONTRACT DISTRIBUTION

ARTICLE 56 — UNION MEMBERSHIP, FAIR SHARE AND DUES DEDUCTION

ARTICLE 57 — MANAGEMENT RIGHTS AND RESPONSIBILITIES

ARTICLE 58 — DURATION

APPENDIX | — JOB CLASSIFICATIONS

APPENDIX Il - OVERTIME EXEMPT JOB CLASSIFICATIONS

APPENDIX IV — LAYOFF SENIORITY UNITS

APPENDIX V — PAYTABLES

APPENDIX VI - MARKET INCREASES

59.1 DEFINITION

The term Represented Regular Temporary Employee shall mean an hourly paid
employee doing bargaining unit work for more than 350 hours but less than 1,050 hours
in any twelve (12) consecutive month period from an individual’s original employment
date in an hourly paid bargaining unit classification or from January 1, 2004, whichever is
later, exclusive of overtime worked.

59.2 HOURS OF WORK AND OVERTIME

Hours of work for Represented Regular Temporary Employees shall be established by
the employing official. Work hours assigned in excess of forty (40) hours in a seven (7)
day work week constitutes overtime. Overtime hours will be compensated at a rate of
one-and-one-half (1-1/2) times the employee’s straight time hourly rate.

59.3 PROBATIONARY PERIOD
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1 APPENDIX | — JOB CLASSIFICATIONS

2 Note: This list is current as of X. Neither party will be bound by typographical errors, grammatical
3 errors, or other instances of unintended error in this article.

Historical|\WD-Job Hourly|[Job ClassificationProfile Pay |Salary
Job-Code|Code Job Table|Range
Code
7115 17115 20534 |ACCELERATOR TECHNICIAN 1 B4 |40
7300 17300 20398 |[ACCOUNTANT 1 B4 |41
7304 17301 20399 |[ACCOUNTANT 2 B4 |45
7302 17302 20400 |ACCOUNTANT, SENIOR B4 |51
7045 17045 20324 |ADMINISTRATIVE ASSISTANT-A B4 (139
17081 21228 |ADMINISTRATIVE ASSISTANT 1 B4 |33
17082 21229 |ADMINISTRATIVE ASSISTANT 2 B4 |37
17083 21230 |ADMINISTRATIVE ASSISTANT 3 B4 |41
17084 21231 ||[ADMINISTRATIVE ASSISTANT LEAD |[B4 |43
7080 17080 20344 |ADMINISTRATIVE COORDINATOR B4 |37
7490 17490 20451 |/ADMISSIONS SPECIALIST B4 |41
7583 17583 20492 |AFFIRMATIVE ACTION/HUMAN B4 |41
RIGHTS ASSISTANT
7724 17724 20538 |ANIMAL TECHNICIAN 1 B4 |27
7725 17725 20539 |ANIMAL TECHNICIAN 2 B4 |28
7726 17726 20540 |ANIMAL TECHNICIAN 3 B4 |32
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Historical|\WD-Job Hourly|[Job ClassificationProfile Pay |Salary

Code Job Table|Range

Code
17613 20502 |BOOK PRODUCTION B4 |44
COORDINATOR
17075 20343 |BOOKKEEPING MACHINE B4 |30
OPERATOR

17550 20478 |BROADCAST TECHNICIAN 1 B4 44
17551 20479 |BROADCAST TECHNICIAN 2 B4 50
17552 20480 |BROADCAST TECHNICIAN 3 B4 54
17335 20410 |BUDGET ANALYST B4 43
17336 20411 |BUDGET/FISCAL ANALYST B4 47
17337 20412 |BUDGET/FISCAL ANALYST LEAD B4 52
17021 20310 ||BUILDING SERVICES COORDINATOR |B4 33
17119 20345 |BUYER 1 B4 38
17120 20346 ||BUYER 2 B4 44
17122 20347 |BUYER 3 B4 49
17638 20508 ||CAMPUS SECURITY OFFICER B4 41
17070 20339 ||CASHIER 1 B4 28
17071 20340 ||ICASHIER 2 B4 30
17073 20342 ||CASHIER LEAD B4 32
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Historical|\WD-Job Hourly|[Job ClassificationProfile Pay |Salary
Code Job Table|Range
Code
18364 20708 |CLINICGAL DATA-SRECIALIST-COBER |BZBX |40
18365 20709 ||CHINIGAL DATA-SRECIALIST UL B/BXx |59
MANAGEMENT
doser 20l \ee e AL DA S AL e LA B7BX |69
dozes 20007 e he AL DA SR EC AL e TR AIRIEE |2l 122
dezes el e B7BX |64
CODER/UTIL-MANAGEMENT
18456 20756 ||ICLINICAL EMBRYOLOGIST B6 62
18457 20757 ||ICLINICAL EMBRYOLOGIST LEAD B6 69
18455 20755 ||ICLINICAL EMBRYOLOGIST TRAINEE B6 42
18391 20719 ||ICLINICAL LABORATORY ASSISTANT B7BX |12
18211 21211 ||CODING SPECIALIST 1 B7BX |51
18212 21212 ||[CODING SPECIALIST 2 B7BX |60
18213 21213 ||CODING SPECIALIST 3 B7BX |68
18214 21214 |CODING SPECIALIST LEAD B7BX (|75
18210 21210 ||ICODING SPECIALIST TRAINEE B7BX (|33
17378 20429 ||ICOMMUNICATIONS TECHNICIAN 1 B4 62
17379 20430 |[ICOMMUNICATIONS TECHNICIAN 2 B4 66
17380 20431 |[COMMUNICATIONS TECHNICIAN 3 B4 70
17374 20426 ||ICOMPUTER MAINTENANCE B4 45
TECHNICIAN 1
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Historical|\WD-Job Hourly|[Job ClassificationProfile Pay |Salary
Code Job Table|Range
Code
17375 20427 (|COMPUTER MAINTENANCE B4 61
TECHNICIAN 3
17388 20437 |COMPUTER MAINTENANCE B4 65
TECHNICIAN 4
17377 20428 ||ICOMPUTER MAINTENANCE B4 63
TECHNICIAN LEAD
17370 20422 ||COMPUTER OPERATOR 1 B4 30
17371 20423 |COMPUTER OPERATOR 2 B4 36
17372 20424 ||ICOMPUTER OPERATOR 3 B4 42
17373 20425 ||ICOMPUTER OPERATOR LEAD B4 45
17945 20594 ||ICOMPUTER SERVICES CONSULTANT |B4 57
1
17925 20589 |COMPUTER SUPPORT ANALYST 1 B4 49
17926 20590 ||COMPUTER SUPPORT ANALYST 2 B4 55
17390 20438 |COMPUTER SUPPORT SPECIALIST 1 |B4 48
17391 20439 |COMPUTER SUPPORT SPECIALIST 2 |B4 54
17392 20440 (COMPUTER SUPPORT SPECIALIST B4 60
LEAD
17939 20591 ||[COMPUTER SUPPORT TECHNICIAN 1 B4 42
17940 20592 ||COMPUTER SUPPORT TECHNICIAN 2 B4 48
17941 20593 ||[COMPUTER SUPPORT TECHNICIAN 3 |B4 51
17019 20308 |[CONFERENCE COORDINATOR 1 B4 38
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Historical|\WD-Job Hourly|[Job ClassificationProfile Pay |Salary
Code Job Table|Range
Code
17020 20309 ||CONFERENCE COORDINATOR 2 B4 42
17659 20524 ||COPY CENTER ASSISTANT/COURIER | B4 27
17656 20521 ||COPY CENTER COORDINATOR 1 B4 35
17657 20522 ||ICOPY CENTER COORDINATOR 2 B4 37
17660 20525 ||COPY CENTER EQUIPMENT B4 30
OPERATOR 1
17661 20526 |ICOPY CENTER EQUIPMENT B4 33
OPERATOR 2
17662 20527 ||COPY CENTER EQUIPMENT B4 34
OPERATOR 3
17586 20494 ||ICOSTUMER LEAD B4 39
17585 20493 ||COSTUMER SPECIALIST B4 48
17485 20447 ||ICREDENTIALS EVALUATOR 1 B4 31
17486 20448 ||CREDENTIALS EVALUATOR 2 B4 34
17487 20449 ||CREDENTIALS EVALUATOR 3 B4 36
17410 20441 ||CURRICULUM ADVISOR B4 35
17364 20418 |IDATA CONTROL TECHNICIAN 1 B4 30
17365 20419 ||DATA CONTROL TECHNICIAN 2 B4 36
17366 20420 |DATA CONTROL TECHNICIAN 3 B4 42
17367 20421 ||DATA CONTROL TECHNICIAN LEAD B4 45
17383 20433 |PATA-ENTRY-OPERATOR1 B4 26
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Historical|\WD-Job Hourly|[Job ClassificationProfile Pay |Salary
Code Job Table|Range
Code
17384 20434 |DATA-ENTRY-OPERATOR 2 B4 28
17385 20435 |DATA-ENTRY-OPERATOR-3 B4 32
17386 20436 |DATA-ENTRY-OPERATOR LEAD B4 34
18470 20762 |DENTAL ASSISTANT 1 B7BX |5
18471 20763 |DENTAL ASSISTANT 2 B7BX |23
18475 20765 ||DENTAL ASSISTANT-EXPANDED B7BX |76
FUNCTION DENTAL AUXILIARY
18476 20766 |[IDENTAL X-RAY TECHNICIAN 2 B7BX |23
17250 20381 |DEVELOPMENT/FUND RAISING B4 43
EVENTS COORDINATOR
18004 20596 |DIETARY UNIT CLERK B7BX |2
18481 20769 |DISPENSARY ASSISTANT 2 B4 31
17641 20511 |DRAFTING TECHNICIAN 2 B4 48
17642 20512 |DRAFTING TECHNICIAN 3 B4 52
17770 20557 ||[EDITOR-PUBLICATIONS 1 B4 50
17771 20558 |[EDITOR-PUBLICATIONS 2 B4 55
17755 20550 |[EDITOR-RESEARCH PUBLICATIONS 1 |B4 50
17756 20551 ||[EDITOR-RESEARCH PUBLICATIONS 2 |B4 55
17757 20552 |[EDITOR-RESEARCH PUBLICATIONS 3 |B4 61
17580 20489 |[ELECTRONIC MEDIA PRODUCER 1 B4 43
17581 20490 |[ELECTRONIC MEDIA PRODUCER 2 B4 49
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Historical|WD Job Hourly|Job ClassificationProfile Pay |Salary
Code Job Table|Range
Code
17582 20491 |ELECTRONIC MEDIA PRODUCER LEAD | B4 53
17741 20547 |ELECTRONICS TECHNICIAN 2 B4 44
17593 20499 |EMPLOYMENT TRAINING SPECIALIST |B4 37
1
17595 20501 ||[EMPLOYMENT TRAINING SPECIALIST |B4 43
2
17592 20498 |EMPLOYMENT TRAINING SPECIALIST |B4 32
ASSISTANT
17594 20500 |[EMPLOYMENT TRAINING SPECIALIST |B4 43
LEAD
17639 20509 |[ENGINEERING ASSISTANT 1 B4 48
17640 20510 |ENGINEERING ASSISTANT 2 B4 54
17750 20548 ||ENVIRONMENTAL CONTROL B4 34
TECHNICIAN 1
17752 20549 |[ENVIRONMENTAL CONTROL B4 42
TECHNICIAN 3
17625 20504 ||[FACILITIES DRAFTING TECHNICIAN 2 B4 48
17621 20503 |FACILITIES/PROJECT COST ENGINEER| B4 67
18057 21169 |[FINANCIAL ACCESS SPECIALIST 1 B4 40
18058 21170 ||[FINANCIAL ACCESS SPECIALIST 2 B4 45
18059 21171 |FINANCIAL ACCESS SPECIALIST LEAD | B4 47
180743 20616 |FINANCIAL SERVICES-COUNSELOR B4 3
18074 20617 |FINANCIAL SERVICES SPECIALIST 1 |B4 38
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Historical|\WD-Job Hourly|[Job ClassificationProfile Pay |Salary
Code Job Table|Range
Code
180675 20618 |FINANCIAL SERVICES-SRECIALIST 2 B4 42
17683 20528 |FIRE PROTECTION ENGINEER B4 71
17684 20529 |FIRE PROTECTION ENGINEER-LEAD |B4 76
17036 20320 |FISCAL SPECIALIST 1 B4 40
17037 20321 ||FISCAL SPECIALIST 2 B4 44
17050 20329 |FISCAL TECHNICIAN 1 B4 30
17051 20330 |FISCAL TECHNICIAN 2 B4 33
17055 20333 |FISCAL TECHNICIAN 3 B4 36
17052 20331 ||[FISCAL TECHNICIAN LEAD B4 37
17488 20450 |[FOREIGN ADMISSIONS EVALUATOR B4 36
17026 20314 |[FORMS ANALYST 1 B4 33
17027 20315 |[FORMS ANALYST 2 B4 39
17028 20316 |[FORMS ANALYST 3 B4 45
17483 20445 ||GRADUATION & ACADEMIC RECORDS |B4 41
SPECIALIST
17484 20446 |GRADUATION & ACADEMIC RECORDS |B4 43
SPECIALIST LEAD
17514 20460 ||GRAPHIC DESIGNER/ILLUSTRATOR B4 43
17515 20461 ||GRAPHIC DESIGNER/ILLUSTRATOR B4 49
LEAD
17512 20459 |IGRAPHIC ILLUSTRATOR B4 33
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Historical|WD Job Hourly|Job ClassificationProfile Pay |Salary
Code Job Table|Range
Code
17503 20452 |HEALTH EDUCATION RESOURCES B4 44
COORDINATOR 1
17504 20453 |HEALTH EDUCATION RESOURCES B4 48
COORDINATOR 2
18256 20669 |[HEALTH INFORMATION LEAD B4 39
18222 20665 (HEALTH INFORMATION TECHNICIAN 1 |B4 31
18255 20668 (HEALTH INFORMATION TECHNICIAN 2 |B4 32
18254 20667 (HEALTH INFORMATION TECHNICIAN 3 |B4 35
17762 20553 |HEALTH PHYSICIST 1 B4 52
17763 20554 |HEALTH PHYSICIST 2 B4 56
18474 20764 |HOSPITAL DENTISTRY ASSISTANT B7BX |50
SPECIALIST
17587 20495 |[HUMAN RESOURCE ASSISTANT B4 35
17588 20496 |[HUMAN RESOURCE ASSISTANT B4 41
SENIOR
17589 20497 |HUMAN RESOURCE COORDINATOR B4 37
17043 20322 |HUMAN SUBJECTS REVIEW B4 48
COORDINATOR
17774 20559 |[INFORMATION SPECIALIST 1 B4 41
17775 20560 |[INFORMATION SPECIALIST 2 B4 46
17788 20568 |[INSTRUCTIONAL TECHNICIAN 2 B4 43
17702 20532 |[INVENTORY INSPECTOR 1 B4 30




2019-2021 SEIU 925-UW CBA
Tentative Agreement

Page 10 of 31
Historical|\WD-Job Hourly||Job ClassificationProfile Pay |Salary
Code Job Table|Range
Code
17703 20533 |INVENTORY INSPECTOR 2 B4 35
17186 21197 |ISC CUSTOMER SERVICE B4 42
REPRESENTATIVE
17181 21199 |[ISC PAYROLL ACCOUNTANT B4 53
17180 21200 |[ISC PAYROLL SPECIALIST B4 47
17187 21198 |[ISC SR CUSTOMER SERVICE B4 44
REPRESENTATIVE
17797 20572 ||LABORATORY HELPER B4 25
17798 20573 |[LABORATORY HELPER LEAD B4 27
17800 20574 ||LABORATORY TECHNICIAN 1 B4 28
17801 20575 |[LABORATORY TECHNICIAN 2 B4 32
17240 20375 |LEGAL SECRETARY_1 B4 38
17241 20376 |LEGAL SECRETARY 2 B4 44
17792 20569 |IMAILING LIST EQUIPMENT OPERATOR | B4 24
1
17793 20570 |[MAILING LIST EQUIPMENT OPERATOR |B4 28
2
17540 20472 |MEDIA ENGINEER A B4 56
17562 20487 |MEDIA LABORATORY COORDINATOR | B4 38
17529 20467 |MEDIA MAINTENANCE TECHNICIAN 1 |B4 36
17530 20468 |IMEDIA MAINTENANCE TECHNICIAN 2 B4 42
17531 20469 |IMEDIA MAINTENANCE TECHNICIAN 3 B4 46
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Historical|\WD-Job Hourly||Job ClassificationProfile Pay |Salary
Code Job Table|Range
Code
17533 20471 (MEDIA MAINTENANCE TECHNICIAN B4 48
LEAD
17561 20486 |(MEDIA SERVICES DISPATCHER B4 33
17560 20485 |IMEDIA SERVICES OPERATOR B4 30
17520 20463 |IMEDIA TECHNICIAN B4 32
17523 20466 |IMEDIA TECHNICIAN LEAD B4 43
17521 20464 |IMEDIA TECHNICIAN SENIOR B4 40
17557 20482 |IMEDIA/FILM CLERK 1 B4 26
17558 20483 |IMEDIA/FILM CLERK 2 B4 28
17559 20484 |IMEDIA/FILM CLERK 3 B4 33
18085 20624 |IMEDICAL AIRLIFT COMMUNICATIONS |B4 47
SPEC
18265 20671 |MEDICAL ASSISTANT B4 43
18266 20672 |MEDICAL ASSISTANT LEAD B4 46
17511 20458 |IMEDICAL ILLUSTRATOR B4 53
18021 20597 |IMEDICAL TRANSCRIPTIONIST 1 B7BX |14
18022 20598 |IMEDICAL TRANSCRIPTIONIST 2 B7BX |21
18023 20599 |IMEDICAL TRANSCRIPTIONIST LEAD B7BX |28
17728 20542 |[MESSENGER DRIVER B4 26
17729 20543 |IMESSENGER DRIVER LEAD B4 30
o e B4 28
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Historical|WD Job Hourly|Job ClassificationProfile Pay |Salary
Code Job Table|Range
Code
1224 20369 |OFHCEASSISTANT2 B4 3t
1222 20370 |OFHCEASSISTANT3 B4 34
171223 20371 |OFHCEASSISTANT-LEAD B4 36
17631 20505 ||OFFSET DUPLICATOR OPERATOR B4 26
17632 20506 |OFFSET DUPLICATOR OPERATOR B4 29
LEAD
17734 20545 ||ORDER FULFILLMENT COORDINATOR (B4 32
18160 20663 ||ORTHOTIST-PROSTHETIST B6 50
TECHNICIAN
17658 20523 ||PARKING ENFORCEMENT OFFICER B4 33
17648 20516 (|PARKING SPECIALIST B4 33
18171 21223 (|PATIENT ACCOUNT REPRESENTATIVE |B4 36
1
18172 21224 (PATIENT ACCOUNT REPRESENTATIVE |B4 42
2
18173 21225 (PATIENT ACCOUNT REPRESENTATIVE |B4 44
3
18174 21226 (|PATIENT ACCOUNT REPRESENTATIVE |B4 46
LEAD
18072 20615 ||PATIENT CARE COORDINATOR B4 46
R 20611 (|PATIENT-COLLECTIONS-LEAD =13 12
R 20610 (PATIENT-COLLECTIONS =13 5
=R e LR
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Historical|\WD-Job Hourly|[Job ClassificationProfile Pay |Salary
Code Job Table|Range
Code
18081 20624 |RPAHENT-FHINANGCIAL- SERVICES Bé& 3
SPECIALISTH
18082 20622 |RPAHENTEINANCIAL-SERVCES B6 15
e
18070 20613 ||PATIENT REPRESENTATIVE B4 44
18078 20620 |PATIENT SERVICES REPRESENTATIVE|B4 37
COORDINATOR
18090 20629 |IPATIENT SERVICES SPECIALIST 1- B4 34
TRAINEE
18091 20630 |[PATIENT SERVICES SPECIALIST 2 B4 37
18092 20631 |[PATIENT SERVICES SPECIALIST 3 B4 39
18094 20633 |PATIENT SERVICES SPECIALIST EDU- |B4 44
QA
18093 20632 ||PATIENT SERVICES SPECIALIST LEAD |B4 44
17058 20334 |[PAYROLL & BENEFITS COORDINATOR |B4 41
17780 20563 |[PHOTOGRAPHER 1 B4 43
17781 20564 |[PHOTOGRAPHER 2 B4 47
17779 20562 |[PHOTOGRAPHIC TECHNICIAN B4 32
17420 20442 |IPIANO TECHNICIAN B4 41
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Historical|WD Job Hourly|Job ClassificationProfile Pay |Salary
Code Job Table|Range
Code
17204 20358 |IPLANNING ANALYST 1 B4 52
17205 20359 |IPLANNING ANALYST 2 B4 57
17206 20360 |IPLANNING ANALYST 3 B4 62
17270 20389 |POLICE DISPATCHER B4 50
17271 20390 |(POLICE DISPATCHER LEAD B4 52
17325 20406 (PRESERVATION AND MUSEUM B4 32
SPECIALIST 1
17326 20407 ||IPRESERVATION AND MUSEUM B4 38
SPECIALIST 2
17327 20408 ||IPRESERVATION AND MUSEUM B4 42
SPECIALIST 3
17328 20409 |PRESERVATION AND MUSEUM B4 47
SPECIALIST 4
17202 20356 ||PROCEDURES ANALYST 1 B4 47
17203 20357 ||IPROCEDURES ANALYST 2 B4 52
17125 20348 ||PROCUREMENT REPRESENTATIVE B4 32
17255 20382 ||IPROGRAM ASSISTANT B4 3537
17256 20383 |[PROGRAM COORDINATOR B4 4042
18241 20666 ||QUALITY ASSURANCE COORDINATOR |B7BX |78
17236 20373 |RECORDER B4 33
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Historical|\WD-Job Hourly|[Job ClassificationProfile Pay |Salary

Code Job Table|Range

Code
17047 20326 |RECORDS ANALYST 1 B4 41
17048 20327 |RECORDS ANALYST 2 B4 46
17049 20328 |RECORDS ANALYST 3 B4 53
17168 20349 |RECREATION COORDINATOR 2 B4 53
17851 20576 |RESEARCH AIDE 2 B4 37
17030 20317 |RESEARCH ANALYST 1 B4 37
17031 20318 |RESEARCH ANALYST 2 B4 42
17032 20319 |RESEARCH ANALYST 3 B4 47
17005 20306 |[RESEARCH ANALYST LEAD B4 50
17853 20577 ||RESEARCH LITERATURE ANALYST B4 42
17867 20582 ||RESEARCH STUDY ASSISTANT B4 33
17868 20583 |[RESEARCH STUDY COORDINATOR 1 |B4 38
17869 20584 ||RESEARCH STUDY COORDINATOR 2 |B4 43
17870 20585 |[RESEARCH STUDY COORDINATOR B4 43
LEAD
17510 20457 |RESEARCH/EXTENSION PROGRAM B4 38
ASSISTANT

17720 20535 |[RETAIL CLERK 1 B4 26
17721 20536 |[RETAIL CLERK 2 B4 28
17722 20537 |[RETAIL CLERK LEAD B4 32
17686 20530 |ISAFETY PROFESSIONAL 1 B4 50
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Historical|\WD-Job Hourly|[Job ClassificationProfile Pay |Salary

Code Job Table|Range

Code
17688 20531 |ISAFETY PROFESSIONAL 2 B4 54
17506 20454 ||SCIENCE INSTRUCTION DESIGNER 1 |B4 44
17507 20455 ||ISCIENCE INSTRUCTION DESIGNER 2 |B4 49
17784 20566 |ISCIENTIFIC INSTRUCTIONAL B4 44
TECHNICIAN 1
17785 20567 |[SCIENTIFIC INSTRUCTIONAL B4 47
TECHNICIAN 2

17769 20556 ||ISCIENTIFIC STORES ATTENDANT B4 36
17243 20377 ||SECREFARY B4 33
17246 20380 |SECRETARY-LEAD B4 39
17244 20378 ||SECRETFARY-SENIOR B4 36
17644 20513 ||ISECURITY GUARD B4 34
17176 20354 ||ISPORTS EQUIPMENT ATTENDANT 1 B4 24
17177 20355 ||ISPORTS EQUIPMENT ATTENDANT 2 B4 25
17169 20350 |ISPORTS EQUIPMENT TECHNICIAN B4 27
17573 20488 |ISTAGE TECHNICIAN 2 B4 40
Azl T | B4 32
17911 20586 |ISYSTEMS ANALYST/PROGRAMMER 1 |B4 53
17912 20587 |ISYSTEMS ANALYST/PROGRAMMER 2 |B4 59
17913 20588 |ISYSTEMS ANALYST/PROGRAMMER 3 |B4 65
R T e e B4 2E
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Historical|WD Job Hourly|Job ClassificationProfile Pay |Salary
Job-Code|Code Job Table|Range
Code
1288 17288 20396 |TELECOMMUNICATIONS ANALYST 1 B4 58
1289 17289 20397 | TELECOMMUNICATIONS ANALYST 2 B4 62
7287 17287 20395 |TELECOMMUNICATIONS ANALYST 3 B4 65
7281 17281 20392 | TELEPHONE COMMUNICATIONS B7BX |00
OPERATOR-HOSPITAL
e 17285 20393 |TELEPHONE COMMUNICATIONS B7BX |7
OPERATOR LEAD-HOSPITAL
7484 17464 20443 | TELEPHONE SYSTEMS TECHNICIAN B4 46
7646 17646 20514 |TRAFFIC GUIDE B4 33
7647 17647 20515 | TRAFFIC GUIDE LEAD B4 35
7545 17545 20474 |TVIVIDEO EQUIPMENT OPERATOR 1 B4 31
7546 17546 20475 |TVIVIDEO EQUIPMENT OPERATOR 2 |B4 36
547 17547 20476 |TVIVIDEO EQUIPMENT OPERATOR B4 39
LEAD
oo 18028 20601 |UTILIZATION REVIEW COORDINATOR | B4 31
e 17472 20444 |VETERANS ADVISOR B4 36
e R e T e B4 34
1264 17264 20387 |WORD-PROCESSING-ORERATOR 2 B4 33
1262 17262 20388 |WORD-PROCESSING-ORERATOR B4 3
LEAD

1

2 University-wide Supervisory Bargaining Unit
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Historical WD |Hourly||Job ClassificationProfile Pay |Salary
Job |Job Table|Range
Code |Code
17011 {20307 |[ACCOUNTING SUPERVISOR B4 51
17044 (20323 |ADMINISTRATIVE-ASSISTANT-A-- B4 44
SURERVSORY
drode jmosne (A D e e AT E Ao e e AR B B4 42
LM TR AT s AS S le TALIE LEAL 24 42

17085 {21232 |ADMINISTARTIVE ASSISTANT SUPERVISOR | B4 48

17090

17727 ||20541 |ANIMAL TECHNICIAN SUPERVISOR B4 36

18343 {20700 |ADVANCED CARDIAC TECHNOLOGIST B7BX {108
SUPERVISOR

18344

17553 ||20481 ||IBROADCAST TECHNICIAN SUPERVISOR B4 58

17544

17339 (|20414 ||BUDGET/FISCAL OPERATIONS SUPERVISOR |B4 58

17338 (|20413 ||IBUDGET/FISCAL UNIT SUPERVISOR B4 55
17022 ||20311 |BUILDING SERVICES SUPERVISOR B4 38
17636 (|20507 ||ICAMPUS SECURITY SERGEANT B4 51
18428 CARDIAC SONOGRAPHER SUPERVISOR BH |20
18429

18342 (120699 ||ICARDIAC TECHNOLOGIST SUPERVISOR B7BX |89
17072 ||20341 ||ICASHIER SUPERVISOR B4 35

18368 20712 ||CLINICAL DATA SPECIALIST SUPERVISOR B7BX |79
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Historical WD |Hourly||Job ClassificationProfile Pay |Salary

Job |Job Table|Range

Code |Code

dozen

18215 {21215 ||CODING SPECIALIST SUPERVISOR B7BX |85

17382 20432 ||[COMMUNICATIONS TECHNICIAN B4 74

SUPERVISOR

17381

17956 (20595 |[COMPUTER OPERATOR SUPERVISOR B4 50

17650 |20517 ||COPY CENTER SUPERVISOR B4 40

17344 |20415 ||CREDIT MANAGER A B4 35

17345 20416 ||CREDIT MANAGER B B4 43

17362 20417 ||IDATA CONTROL SUPERVISOR B4 50

18477 ||20767 |DENTAL CLINIC SUPERVISOR 1 B4 41

18478 |20768 |DENTAL CLINIC SUPERVISOR 2 B4 45

18347 ||20703 |IDIAGNOSTIC MEDICAL SONOGRAPHER SUPV |BH |23

18349

18298 (20686 |[ELECTROCARDIOGRAPH LABORATORY SUPV |B7BX |57

18060 (21172 |FINANCIAL ACCESS SPECIALIST B4 51
SUPERVISOR

18046 ||20619 | HINANGIAL-SERVICES-SPECIALIST B4 48
D

17068 ||20338 |FISCAL SPECIALIST SUPERVISOR B4 47

17053 ||20332 |[FISCAL TECHNICIAN SUPERVISOR B4 40

17024 (20312 ||FOOD SERVICE SUPERVISOR 1 B4 42
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Historical WD |Hourly||Job ClassificationProfile Pay |Salary
Job |Job Table|Range
Code |Code
17025 ||203113||FOOD SERVICE SUPERVISOR 2 B4 44
17516 ||20462 ||GRAPHIC DESIGN/ILLUSTRATOR B4 53
SUPERVISOR
17517
17210 |20364 ||[GROUNDS SUPERVISOR 1 B4 41
18257 ||20670 |[HEALTH INFORMATION SUPERVISOR B4 49
18279 20681 |IMAGING TECHNOLOGIST-SUPERVISOR BH 18
18280
17188 ISC CUSTOMER SERVICE REPRESENTATIVE |B4 48
SUPERVISOR
17306 ||20401 |LIBRARY MATERIALS CONSERVATION B4 38
SUPERVISOR
17312 ||20402 |[LIBRARY SPECIALIST | - SUPERVISOR B4 43
17313 ||20403 |[LIBRARY SPECIALIST Il - SUPERVISOR B4 47
17320 ||20404 |[LIBRARY SUPERVISOR | B4 39
17321 ||20405 ||LIBRARY SUPERVISOR II B4 43
17794 120571 |IMAIL SERVICES SUPERVISOR B4 39
17211 |20365 |[MAINTENANCE & CONSTRUCTION B4 66
COORDINATOR A
17208 {20362 |[MAINTENANCE SUPERVISOR 1 B4 64
17200
17209 ||20363 |[MAINTENANCE SUPERVISOR 2 B4 68
17201
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Historical WD |Hourly||Job ClassificationProfile Pay |Salary
Job |Job Table|Range
Code |Code
17173 {20353 |[MANAGER-SWIMMING POOLS B4 51
17541 ||20473 |MEDIA ENGINEER B B4 61
17532 ||20470 |MEDIA MAINTENANCE SUPERVISOR B4 50
17522 ||20465 |MEDIA TECHNICIAN SUPERVISOR B4 46
18086 ||20625 |MEDICAL AIRLIFT COMMUNICATIONS B4 52
SUPERVISOR
18267 ||21173 |[MEDICAL ASSISTANT SUPERVISOR B4 50
18024 |20600 |MEDICAL TRANSCRIPTION SUPERVISOR B7BX |38
18414 (20728 |[INUCLEAR MEDICINE TECHNOLOGIST BH 35
SUPERVISOR
18413
e ||2oees \oEEeE Lo e e B4 42
| e e B4 46
18436 (20745 ||OPHTHALMIC TECHNICIAN SUPERVISOR B4 60
17735 ||20546 ||ORDER FULFILLMENT COORDINATOR B4 35
SUPERVISOR
17733 20544 ||ORDER SERVICE COORDINATOR B4 35
SUPERVISOR
17652 |20519 ||PARKING SUPERVISOR 1 B4 38
17653 ||20520 [|[PARKING SUPERVISOR 2 B4 44
17651 ||20518 ||PARKING SUPERVISOR 3 B4 48
18175 (21227 ||PATIENT ACCOUNT REPRESENTATIVE B4 50
SUPERVISOR
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Historical WD |Hourly||Job ClassificationProfile Pay |Salary
Job |Job Table|Range
Code |Code
18176

18069 (20612 ||PATIENT CARE COORDINATOR SUPERVISOR |B4 50

18083 ||20623 ||PATIENT FINANCIAL SERVICES SUPERVISOR |B4 |48

18071 ||20614 ||PATIENT REPRESENTATIVE SUPERVISOR B4 50

18095 (20634 |PATIENT SERVICES SPECIALIST B4 47
SUPERVISOR
17782 20565 |PHOTOGRAPHY SUPERVISOR B4 51
17272 20391 ||POLICE DISPATCH SUPERVISOR B4 56
e e B4 42
17259 20385 |PROGRAM SUPPORT SUPERVISOR | B4 4446
17257 ||20384 ||PROGRAM SUPPORT SUPERVISOR I B4 4749
e el e B4 43
17170 ||20351 ||SPORTS EQUIPMENT MANAGER 1 B4 30
17171 ||20352 |SPORTS EQUIPMENT MANAGER 2 B4 34
17768 (20555 |[STOCKROOM SUPERVISOR B4 37

17509 (20456 |SUPERVISOR-MEDIA TECHNICAL SERVICES |B4 54

17508

17286 20394 |TELEPHONE COMMUNICATIONS B7BX |18
SUPERVISOR

17548 (20477 | TV/IVIDEO EQUIPMENT OPERATOR B4 42

SUPERVISOR
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Historical WD |Hourly||Job ClassificationProfile Pay |Salary
Job-Code||Job |Job Table|Range
Code |Code
7207 17207 20361 |UTILITY WORKER SUPERVISOR B4 38
Healthcare Professional/Laboratory Technical Bargaining Unit
WD |Hourly |Job ClassificationProfile Pay Salary
. ~ |Job |Job Table |Range
Historieal Code |Code
debfode
8340 18340 |20697 ||ADVANCED CARDIAC TECHNOLOGIST B8 98
8344 18341 (20698 |ADVANCED CARDIAC TECHNOLOGIST BY 3
LEAD
e 18326 20690 ||[ANATOMIC PATHOLOGY TECHNICIAN B8 55
e 18325 ||20689 ||[ANATOMIC PATHOLOGY TECHNICIAN B8 40
TRAINEE
8327 18327 20691 ANATOMIC PATHOLOGY TECHNOLOGIST (B8 66
18310 {20687 |ANESTHESIOLOGY TECHNICIAN 1 BG 12
e 18312 |20688 ||[ANESTHESIOLOGY TECHNICIAN 2 BT 30
o 18290 ||20682 ||CARDIAC MONITOR TECHNICIAN B5 36
2420 18422 |20734 ||CARDIAC SONOGRAPHER 1 BF 49
2422 18423 |20735 ||ICARDIAC SONOGRAPHER 2 BF 52
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WD |Hourly |[Job ClassificationProfile Pay Salary
] _ |Job [Job Table |Range
Historieal Code |Code
18427 |20737 ||[CARDIAC SONOGRAPHER LEAD BF 60

18424 20736 ||CARDIAC SONOGRAPHER SPECIALIST ||BF 56

18338 (20695 ||CARDIAC TECHNOLOGIST B8 79

18339 (20696 ||CARDIAC TECHNOLOGIST LEAD B8 84

18451 ||20753  |CLINIC CYTOGENETIC TECHNOLOGIST |B8 64

18453 ||20754  |CLINIC CYTOGENETIC TECHNOLOGIST |B8 7
SPECIALIST

18450 (20752  ||CLINIC CYTOGENETIC TECHNOLOGIST |B8 49
TRAINEE

18330 |[20692  |CLINICAL LABORATORY TECHNICIAN 1 | B8 30

18331 20693  |CLINICAL LABORATORY TECHNICIAN 2 | B8 36

18332 20694  |CLINICAL LABORATORY TECHNICIAN B8 46
LEAD

18465 20760 ||IDENTAL HYGIENIST BG 96

18462 20758 |IDENTAL LABORATORY TECHNICIAN 3 BS 41

18345 (20701 ||[DIAGNOSTIC MEDICAL SONOGRAPHER |BF 52

18346 (20702 ||IDIAGNOSTIC MEDICAL SONOGRAPHER |BF 63
LEAD

18348 |20704 ||DIAGNOSTIC MEDICAL SONOGRAPHER |BF 55
SPECIALIST

18351 ||20705 ||DIALYSIS/PHARESIS TECHNICIAN B1 46

18354 (20706  ||DIALYSIS/PHARESIS TECHNICIAN LEAD |B1 56
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WD |Hourly |[Job ClassificationProfile Pay Salary
] _ |Job [Job Table |Range
Historieal Code |Code
18295 |20683 |ELECTROCARDIOGRAPH TECHNICIAN 1 | B8 33

18296 (20684 |[ELECTROCARDIOGRAPH TECHNICIAN 2 |B8 43

18297 ||20685 ||[ELECTROCARDIOGRAPH TECHNICIAN B8 51
LEAD
18370 |[20713 ||ELECTRONEURODIAGNOSTIC BT 38

TECHNOLOGIST 1

18371 ||20714 |ELECTRONEURODIAGNOSTIC BT 48
TECHNOLOGIST 2

18373 |[20715 ||ELECTRONEURODIAGNOSTIC BT 55

TECHNOLOGIST 3

18469 20761 ||GASTRIC SURGERY TECHNICIAN BG 66
18272 ||20674  |[IMAGING TECHNOLOGIST BF 32
18270 (120673 |IMAGING TECHNOLOGIST TRAINEE BE 08
18274 ||20676  ||IMAGING TECHNOLOGIST- BF 50

ANGIOGRAPHY

18273 20675 | IMAGING TECHNOLOGIST-COMPUTED BF 41

TOMO

18278 (|20680 |IMAGING TECHNOLOGIST- BE 64
EDUC/QUALITY ASSURANCE

18276 20678 | IMAGING TECHNOLOGIST-LEAD BF 60

18275 20677  |IMAGING TECHNOLOGIST-MAGNETIC BF 53
RES IMAGING

18277 ||20679  ||IMAGING TECHNOLOGIST-MAMMO BF 41
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WD |Hourly |[Job ClassificationProfile Pay Salary
] _ |Job [Job Table |Range
Historieal Code |Code
18087 {20626 ||MEDICAL INTERPRETER 1 B5 41
18088 |20627 |MEDICAL INTERPRETER 2 B5 44
18096 |20635 |MEDICAL INTERPRETER, ASL B5 53
18089 ||20628 |MEDICAL INTERPRETER B5 45

CASEWORKER/CULTURAL MEDIATOR

18400 (20722 |MEDICAL LABORATORY SCIENTIST 1 BG 70

18403 (20725 ||MEDICAL LABORATORY SCIENTIST 2 BG 77

18401 20723 |MEDICAL LABORATORY SCIENTIST LEAD |[BG 84

18402 20724  |IMEDICAL LABORATORY SCIENTIST- BG 66
TRAINEE

18405 |20726 ||NUCLEAR MED P.E.T./CT TECH BF 73

18415 NUCLEAR MED TECHNOLOGIST 1 BE ==

18416 NUCLEAR MED TECHNOLOGIST 2 BE 62

18412 e BE —

18437 |20746 || OB TECHNOLOGIST BG 34

18138 (|20652 ||OCCUPATIONAL THERAPY ASSISTANT 1 (BG 47

18139 20653 ||OCCUPATIONAL THERAPY ASSISTANT 2 |BG 50

18431 ||20740 ||OPHTHALMIC SPECIALIST BS 51

18432 ||20741  |OPHTHALMIC TECHNICIAN 1 BS 44

18433 (20742  |OPHTHALMIC TECHNICIAN 2 BS 47
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WD |Hourly |[Job ClassificationProfile Pay Salary
] . |Job |Job Table |Range
Historieal Code |Code

18434 |20743  |OPHTHALMIC TECHNICIAN LEAD BS 54
18463 ||20759 ||ORAL MAXILLO FACIAL SURGERY B8 62

TECHNICIAN
18158 |20661 ORTHOPAEDIC TECHNICIAN 1 B8 40
181589 (120662 ||ORTHOPAEDIC TECHNICIAN I B8 47
18037 {20603 |[PHARMACY ASSISTANT BG 25
18038 ||20604 ||PHARMACY TECHNICIAN 1 BG 35
18041 |20605 ||PHARMACY TECHNICIAN 2 BG 40
18036 |20602 ||PHARMACY TECHNICIAN LEAD BG 45
18394 ||20720 ||PHLEBOTOMIST B8 10
18395 |20721 |PHLEBOTOMIST LEAD B8 17
18130 PHYSICAL THERAPIST 1 BG 93
18131 ||21164  |PHYSICAL THERAPIST 2 B3 01
18132 |21165 ||PHYSICAL THERAPIST 3 B3 07
18133 ||21166  ||PHYSICAL THERAPIST SPECIALIST B3 14
18128 ||20648 ||PHYSICAL THERAPY ASSISTANT 1 B8 53
18129 (20649 ||PHYSICAL THERAPY ASSISTANT 2 BG 61
18417 20731 PULMONARY FUNCTION TECHNOLOGIST (BG 58

1
18418 ||20732 ||PULMONARY FUNCTION TECHNOLOGIST|BG 60

2
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WD |Hourly |[Job ClassificationProfile Pay Salary
. ~ |Job |Job Table |Range
Historieal Code |Code

18419 |20733 ||PULMONARY FUNCTION TECHNOLOGIST|BG 82

LEAD
18449 |20751 ||RADIATION THERAPY DOSIMETRIST B3 38
18438 |20747 ||RADIATION THERAPY SPECIALIST B3 1

18445 20749  |RADIATION THERAPY TECHNOLOGIST |BG 95

18446 20750 ||RADIATION THERAPY TECHNOLOGIST |B3 4
LEAD

181563 ||20658 |RESPIRATORY CARE ASSISTANT BT 6

18156 ||20660 ||RESPIRATORY CARE LEAD BT 63

18155 |20659 ||RESPIRATORY CARE PRACTITIONER BT 54

18151 20657 ||RESPIRATORY CARE SPECIALIST BT 73
18111 120645 |SOCIAL WORK ASSISTANT 1 BD 01
18112 20646 || SOCIAL WORK ASSISTANT 2 BD 14

18055 20608 ||SPECIMEN PROCESSING TECHNICIAN B7BXB8|14

18056 20609 ||SPECIMEN PROCESSING TECHNICIAN B8 26
LEAD

18430 (20739 ||ISURGICAL TECHNOLOGIST BG 47

18135 (20651 |[THERAPEUTIC RECREATOR 1 BG 70

18134 ||20650 |THERAPEUTIC RECREATOR 2 BG 77

18435 (20744  |VASCULAR SONOGRAPHER BF 52

18439 20748 |VASCULAR SONOGRAPHER LEAD BF 60
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Research Technologist Bargaining Unit
e Hourly |[Job ClassificationProfile Pay Salary
Job-Code||Job Job Table Range

Code ||Code

R 18380 |20717 |HISTOLOGIC TECHNICIAN 1 B7BX 40
S 18381 |20718 |HISTOLOGIC TECHNICIAN 2 B7BX 49
8379 18379 |20716 |HISTOTECHNOLOGIST B7BX 59
7859 17859 (20578 |RESEARCH TECHNOLOGIST 1 B4 35
7860 17860 |20579 |RESEARCH TECHNOLOGIST 2 B4 40
7861 17861 |20580 ||IRESEARCH TECHNOLOGIST 3 B4 44

Research Technologist Supervisor Bargaining Unit

Wb Hourly (Job ClassificationProfile Pay Salary
. _ |Job Job Table Range
Historical Code ode
Job-Code
FeE2 17863 {20581 RESEARCH TECHNOLOGIST SUPERVISOR B4 49

HMC Technical Bargaining Unit
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Historical WD |Hourly |Job ClassificationProfile Pay |Salary
Job-Code||Job ||Job Table |Range
Code |Code
8145 18145 ||20654 ANATOMIC PATHOLOGY TECHNICIAN B8 40
TRAINEE
8146 18146 ||20655 ANATOMIC PATHOLOGY TECHNICIAN B8 55
s 18147 ||20656 ANATOMIC PATHOLOGY TECHNOLOGIST (B8 66
18122 ||20647 CLINICAL AUTOPSY COORDINATOR BG 60
18200 (|20664 CLINICAL TECHNOLOGIST 1 BG 66
Sost 18335 CYTOTECHNOLOGIST 1 BG 83
ce2E 18336 CYTOTECHNOLOGIST 2 BG 93
2488 18495 ||20770 POLYSOMNOGRAPHIC TECHNICIAN 1 BG 54
2408 18496 ||20771 POLYSOMNOGRAPHIC TECHNICIAN 2 BG 64
2404 18497 POLYSOMNOGRAPHIC TECHNOLOGIST |BG 71
UW Medicine Contact Center Bargaining Unit
Historical|WD Hourly (Job ClassificationProfile Pay Salary
Job-Code||Job |Job Table Range
Code |Code
e 18402 (20644 ADMINISTRATIVE COORDINATOR-CONTACT B4 39
CTR
18107 ADMINISTRATIVE ASSISTANT 1 B4 33
18108 ADMINISTRATIVE ASSISTANT 2 B4 37
18109 ADMINISTRATIVE ASSISTANT 3 B4 41
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PLACEHOLDER — Update with amounts negotiated in Article 45
APPENDIX Il - DIFFERENTIALS
University-wide Nonsupervisory Bargaining Unit
Salaried Job|Hourly Evening |[Night
Class Job | Class TitleJob shift  |Shift Iftaa"dby ‘F',‘;eeke"d
CodeProfile |Profile|Profile Differ. Differ. ($II)-,Iour) ($ll¥lour)
# # ($/Hour) |($/Hour)
20708 ||CLINICAL-DATA
20709 ||ICLINICAL-DATA
MGMT
18211 21211 ||Coding Specialist 1 $1.50 $2.25 $3.00 $1.50
18212 21212 |Coding Specialist 2 $1.50 $2.25 $3.00 $1.50
18213 21213 |Coding Specialist 3 $1.50 $2.25 $3.00 $1.50
18214 21214 ||Coding Specialist Lead ||$1.50 $2.25 $3.00 $1.50
18210 21210 |Coding Specialist $1.50  ||$2.25  [$3.00  [$1.50
Trainee
20711 ||CLINICAL-DATA
Le2eT - SPECIALIST LEAD $1-50 $2.25 $3.00 $1-50
20707 ||ICLINICAL-DATA
20710 ||CLINICAL-DATA
CODER/MJTH-MGMT
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PLACEHOLDER — Update with amounts negotiated in Article 45
Salaried Job |Hourly Evening |[Night
. . . Standby |Weekend
Class Job [ClassTitleJob shift |shift |- y o
GodeProfile ||Profile||Profile Differ. Differ. || /I)-,Iour) h ,ﬁour)
# # ($/Hour) |($/Hour)
20756 ||CLINICAL
18456 EMBRYOLOGIST $1.50 $2.25 $3.00 $1.50
20757 ||CLINICAL
18457 EMBRYOLOGIST $1.50 $2.25 $3.00 $1.50
LEAD
20755 ||CLINICAL
18455 EMBRYOLOGIST $1.50 $2.25 $3.00 $1.50
TRAINEE
20719 ||CLINICAL
18391 LABORATORY $1.50 $2.25 $3.00 $1.50
ASSISTANT
20429 |[COMMUNICATIONS
17378 - TECHNICIAN 1 $1.50 $2.25 $3.00 $1.50
20430 |COMMUNICATIONS
17379 - TECHNICIAN 2 $1.50 $2.25 $3.00 $1.50
20431 [[COMMUNICATIONS
17380 TECHNICIAN 3 $1.50 $2.25 $3.00 $1.50
18470 DENTAL ASSISTANT 1||$1.50 $2.25 $3.00 $1.50
18471 DENTAL ASSISTANT 2||$1.50 $2.25 $3.00 $1.50
18004 DIETARY UNIT CLERK|/$1.50 $2.25 $3.00 $1.50
FINANCIAL ACESS
18057 SPECIALIST 1 $1.50 $2.25 $3.00 $1.50
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PLACEHOLDER — Update with amounts negotiated in Article 45
Salaried Job|Hourly Evening |[Night
. . . Standby |Weekend
Class Job |IClass TitleJob Shift  ||Shift P:" y P:e en
CodeProfile ||Profile||Profile Differ.  |Differ. ($/I¥Iour) ($Iﬁour)
# # ($/Hour) |($/Hour)
FINANCIAL ACESS
18058 SPECIALIST 2 $1.50 $2.25 $3.00 $1.50
FINANCIAL ACESS
18059 SPECIALIST LEAD $1.50 $2.25 $3.00 $1.50
EINANCIAL SERVICES
180743 COUNSELOR $4.50 $2.25 $3-00 $4.50
EINANCIAL SERVICES
18074 CPECIALIST $1.50 $2.25 $3.00 $1.50
EINANGIAL SERVICES
HEALTH
18256 INFORMATION LEAD $1.50 $2.25 $3.00 $1.50
HEALTH
18222 INFORMATION $1.50 $2.25 $3.00 $1.50
TECHNICIAN 1
HEALTH
18255 INFORMATION $1.50 $2.25 $3.00 $1.50
TECHNICIAN 2
HEALTH
18254 INFORMATION $1.50 $2.25 $3.00 $1.50
TECHNICIAN 3
HOSPITAL
DENTISTRY
18474 ASSISTANT $1.50 $2.25 $3.00 $1.50
SPECIALIST
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PLACEHOLDER — Update with amounts negotiated in Article 45
Salaried Job|Hourly Evening |[Night
. . . Standby |Weekend
Class Job [ClassTitleJob shift |shift |- y o
GodeProfile ||Profile||Profile Differ.  |Differ. ($/I¥Iour) ($Iﬁour)
# # ($/Hour) |($/Hour)
MEDICAL AIR LIFT
18085 COMMUNICATIONS ||$1.50 $2.25 $3.00 $1.50
SPEC
18265 MEDICAL ASSISTANT ||$1.50 $2.25 $3.00 $1.50
18266 MEDICAL ASSISTANT $1.50 $2.25 $3.00 $1.50
LEAD
MEDICAL
18021 TRANSCRIPTIONIST 1 $1.50 $2.25 $3.00 $1.50
MEDICAL
18022 TRANSCRIPTIONIST 2 $1.50 $2.25 $3.00 $1.50
MEDICAL
18023 TRANSCRIPTIONIST |$1.50 $2.25 $3.00 $1.50
LEAD
ORTHOTIST-
18160 PROSTHETIST $1.50 $2.25 $3.00 $1.50
TECHNICIAN
PATIENT CARE
18072 COORDINATOR $1.50 $2.25 $3.00 $1.50
PATIENT
18066 COLLECTIONS LEAL $1.50 $2.25 $3.00 $4.50
PATIENT
REPRESENTIVE
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PLACEHOLDER — Update with amounts negotiated in Article 45
Salaried Job|Hourly Evening |[Night
. . . Standby |Weekend

Class Job |Class TitleJob shift |shift |- y o
CodeProfile |Profile|Profile Differ.  |Differ. ($/:_’Iour) ($Iﬁour)
# # ($/Hour) |($/Hour)
18171 21223 ||Patient Account $1.50  ||$2.25  [$3.00  |$1.50
- Representative 1
18172 21224 |Patient Account $1.50 $225  [$3.00  ||$1.50
- Representative 2
18173 21225 ||Patient Account $1.50  [$2.25  [I$3.00  |I$1.50
- Representative 3
18174 212226 |Patient Account $1.50  ||$2.25  [$3.00  |$1.50
- Representative Lead

PATIENT FINANCIAL

SPECIALIST4

PATIENT FINANCIAL

SPECIALIST 2

PATIENT
18070 REPRESENTATIVE $1.50 $2.25 $3.00 $1.50

PATIENT SERVICES
18078 REP COORDINATOR $1.50 $2.25 $3.00 $1.50

PATIENT SERVICES
18090 SPECIALIST 1- $1.50 $2.25 $3.00 $1.50

TRAINEE

PATIENT SERVICES
18091 SPECIALIST 2 $1.50 $2.25 $3.00 $1.50




1
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PLACEHOLDER — Update with amounts negotiated in Article 45
Salaried Job |Hourly Evening |[Night
Class Job | Class TitleJob shift  |Shift :a"dby ‘F',‘;eeke"d
CodeProfile ||Profile Profile Differ. Differ. || /I)-,Iour) h ,ﬁour)
# # ($/Hour) |($/Hour)
PATIENT SERVICES
18092 SPECIALIST 3 $1.50 $2.25 $3.00 $1.50
PATIENT SERVICES
18094 SPECIALIST EDU-QA $1.50 $2.25 $3.00 $1.50
PATIENT SERVICES
18093 SPECIALIST LEAD $1.50 $2.25 $3.00 $1.50
QUALITY
18241 ASSURANCE $1.50 $2.25 $3.00 $1.50
COORDINATOR
TELEPHONE
17281 COMMUNICATIONS ||$1.50 $2.25 $3.00 $1.50
OPERATOR-HOSP
TELEPHONE
17285 COMMUNICATIONS ||$1.50 $2.25 $3.00 $1.50
OPR LEAD-HOSP
University-wide Supervisory Bargaining Unit
Salaried |Hourly Ev¢_en|ng quht Standby |Weekend
Job Job . Shift Shift
Class Title ) : Pay Pay
Class Class Differ. Differ. ($/Hour) |($/Hour)
Code Code ($/Hour) |($/Hour)
18343 ADVANCED $1.50 $2.25 $3.00  ||$1.50
CARDIAC
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Salaried |Hourly Evc_anlng quht Standby |Weekend
Job Job . Shift Shift
Class Title . . Pay Pay
Class Class Differ. Differ. ($/Hour) ||($/Hour)
Code Code ($/Hour) |($/Hour)
TECHNOLOGIST
SUPERVISOR
CLINICAL DATA
- SPECIALIST SURV ' ' ' '
18215 21212 |Codina Specialist gy 5 gy 95 §3.00  [$1.50
Supervisor
FINANCIAL
ACCESS
18060 SPECIALIST $1.50 $2.25 $3.00 $1.50
SUPERVISOR
FINANGIAL
SPECIALIST SURV
HEALTH
18257 INFORMATION $1.50 $2.25 $3.00 $1.50
SUPERVISOR
MEDICAL
18024 TRANSCRIPTION ||$1.50 $2.25 $3.00 $1.50
SUPV
PATIENT CARE
18069 COORDINATOR $1.50 $2.25 $3.00 $1.50
SUPV
EINANCIAL
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PLACEHOLDER — Update with amounts negotiated in Article 45
Salaried |Hourly Evc_enlng quht Standby |Weekend
Job Job . Shift Shift
Class Title . . Pay Pay
Class Class Differ. Differ. ($/Hour) ||($/Hour)
Code Code ($/Hour) |($/Hour)
SERVICES
SURPERVISOR
18175 21227 ||Patient Account
m Representative $1.50 $2.25 $3.00 $1.50
- Supervisor
PATIENT
18071 REPRESENTATIVE |$1.50 $2.25 $3.00 $1.50
SUPERVISOR
PATIENT
SERVICES
18095 SPECIALIST $1.50 $2.25 $3.00 $1.50
SUPERVISOR
TELEPHONE
17286 COMMUNICATIONS||$1.50 $2.25 $3.00 $1.50
SUPERVISOR

Healthcare Professional/Laboratory Technical Bargaining Unit
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Salaried

Hourly

Job
Class
Code

Job Class

Code

Class Title

Evening
Shift
Differ.
($/Hour)

Night
Shift
Differ.
($/Hour)

Standby
Pay
($/Hour)

Weekend Pay
($/Hour)

18130

PHYSICAL
THERAPIST 1

$1.50

$2.25

$3.00

$3.00
(employees on
rotating
schedules)

$4.00
(employees on
fixed
schedules)

18131

PHYSICAL
THERAPIST 2

$1.50

$2.25

$3.00

$3.00
(employees on
rotating
schedules)

$4.00
(employees on
fixed
schedules)

18132

PHYSICAL
THERAPIST 3

$1.50

$2.25

$3.00

$3.00
(employees on
rotating
schedules)

$4.00
(employees on
fixed
schedules)
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APPENDIX 11l — OVERTIME EXEMPT JOB CLASSIFICATIONS

2 University-wide Nonsupervisory Bargaining Unit

Job Code|[Job Classification

7301 ACCOUNTANT 2

7302 ACCOUNTANT, SENIOR

7336 BUDGET/FISCAL ANALYST

7337 BUDGET/FISCAL ANALYST LEAD

7122 BUYER 3

7683 FIRE PROTECTION ENGINEER

7684 FIRE PROTECTION ENGINEER LEAD

7504 HEALTH EDUCATION RESOURCES COORDINATOR 2
7762 HEALTH PHYSICIST 1

7763 HEALTH PHYSICIST 2

7043 HUMAN SUBJECTS REVIEW COORDINATOR
7511 MEDICAL ILLUSTRATOR

7205 PLANNING ANALYST 2

7206 PLANNING ANALYST 3

7688 SAFETY PROFESSIONAL 2

7507 SCIENTIFIC INSTRUCTION DESIGNER 2
7287 TELECOMMUNICATIONS ANALYST 3

3

4  University-wide Supervisory Bargaining Unit

Tentative Agreement
Page 1 of 4
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Job Code||Job Classification

7011 ACCOUNTING SUPERVISOR

7553 BROADCAST TECHNICIAN SUPERVISOR

7339 BUDGET/FISCAL OPERATIONS SUPERVISOR
7338 BUDGET/FISCAL UNIT SUPERVISOR

8342 CARDIAC TECHNOLOGIST SUPERVISOR

8368 CLINICAL DATA SPECIALIST SUPERVISOR
7382 COMMUNICATIONS TECHNICIAN SUPERVISOR
7956 COMPUTER OPERATOR SUPERVISOR

7345 CREDIT MANAGER B

7362 DATA CONTROL SUPERVISOR

8477 DENTAL CLINIC SUPERVISOR 1

8478 DENTAL CLINIC SUPERVISOR 2

8347 DIAGNOSTIC MEDICAL SONOGRAPHER SUPV
8076 FINANCIAL SERVICES SPECIALIST SUPERVISOR
7516 GRAPHIC DESIGNER/ILLUSTRATOR SUPERVISOR
7210 GROUNDS SUPERVISOR

8257 HEALTH INFORMATION SUPERVISOR

8279 IMAGING TECHNOLOGIST-SUPERVISOR

7313 LIBRARY SPECIALIST Il - SUPERVISOR

7321 LIBRARY SUPERVISOR I

Tentative Agreement
Page 2 of 4
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Job Code||Job Classification

7794 MAIL SERVICES SUPERVISOR

7208 MAINTENANCE SUPERVISOR 1

7209 MAINTENANCE SUPERVISOR 2

7173 MANAGER - SWIMMING POOLS

7541 MEDIA ENGINEER B

7532 MEDIA MAINTENANCE SUPERVISOR

8414 NUCLEAR MEDICINE TECHNOLOGIST SUPERVISOR
7216 OFFICE SUPPORT SUPERVISOR 2

8436 OPHTHALMIC TECHNICIAN SUPERVISOR
7653 PARKING SUPERVISOR 2

7651 PARKING SUPERVISOR 3

8083 PATIENT FINANCIAL SERVICES SUPERVISOR
8071 PATIENT REPRESENTATIVE SUPERVISOR
7782 PHOTOGRAPHY SUPERVISOR

7015 PROGRAM MANAGER A

7259 PROGRAM SUPPORT SUPERVISOR |

7257 PROGRAM SUPPORT SUPERVISOR I

7768 STOCKROOM SUPERVISOR

7509 SUPERVISOR - MEDIA TECHNICAL SERVICES
7548 TV/VIDEO EQUIPMENT OPERTAOR SUPERVISOR

Tentative Agreement
Page 3 of 4
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APPENDIX V — PAY TABLES

PLACEHOLDER
Pay tables will be updated with July 1, 2019 values and included in the final CBA.

For the most current information regarding pay tables, please refer to the UW
Compensation Plan.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE UNIVERSITY OF WASHINGTON (UNIVERSITY)
AND
THE SERVICE EMPLOYEES INTERNATIONAL UNION Local 925
AND

THE WASHINGTON FEDERATION OF STATE EMPLOYEES Local 1488

MOU - SURGICAL TECHNOLOGISTS

During negotiations for the 2647#2019-2049-2021 successor agreement, the parties
agreed to the following regarding Surgical Technologists at Harborview in WFSE
Harborview Bargaining Unit and UW Medical Center in the SEIU 925 Healthcare
Professional/Laboratory Technical Bargaining Unit.

In order to recognize the need for professional development, continuing education, and
ongoing credentialing, and in accordance with the aforementioned agreement, en-July

4-2047-the University agrees to implement the following for the 20472019-2049-2021

collective bargaining agreements:

Surgical Technologists who obtain and maintain their Certified Surgical
Technologist (CST) certification through the National Board of Surgical
Technology and Surgical Assisting (HBSTSA) will be paid one dollar ($1.00) per
hour premium for all hours in paid status.

Employees will be eligible for the premium if:
A. The certification has been presented to and approved by management;

B. The employee continues to meet all educational and other requirements
to keep the certification current and in good standing;

C. The employee is working in the area of certification.

Once the above criteria are satisfied, the employee will begin earning the
certification premium at the beginning of the next available pay period.

An employee is eligible for only one certification premium regardless of other
certifications the employee may have.

Employees will notify their Appointing Authority or designee if their certification
has expired, or has been restricted, revoked or suspended within twenty-four
(24) hours of expiration, restriction, revocation or suspension, or prior to their
next scheduled shift, whichever occurs first.

The parties agree that there are no written or oral representations,
understandings, promises, or agreements directly or indirectly related to this
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE UNIVERSITY OF WASHINGTON (UNIVERSITY)
AND
THE SERVICE EMPLOYEES INTERNATIONAL UNION Local 925
MOU - ADVANCED CARDIAC TECHNOLOGIST RECRUITMENT AND RETENTION
WAGE INCREASES

During negotiations for the 2019-2021 successor agreement, the parties agreed to the
following recruitment and retention wage increases for Advanced Cardiac Technologists
series:

1. Effective July 1, 2019, Advanced Cardiac Technologist (Job Code 18340 and
20697) shall move from Pay Table B8 Range 98 to Pay Table B8 Range 100.
Employees will be placed on the new range at their current pay step.

2. Effective July 1, 2019, Advanced Cardiac Technologist Lead (Job Code 18341
and 20698) shall move from Pay Table BY Range 3 to Pay Table B8 Range 105.
Employees will be placed on the new range at their current pay step.

3. Effective July 1, 2019, Advanced Cardiac Technologist Supervisor (Job Code

18343, 18344, and 20700) shall move from Pay Table B7BX Range 108 to Pay
Table B8 Range 109. Employees will be placed on the new range at their current

pay step.
Dated 12 Apnl 20159

For the Employer For the Union
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MEMORANDUM OF UNDERSTANDING
BETWEEN

THE UNIVERSITY OF WASHINGTON (UNIVERSITY)
AND

THE SERVICE EMPLOYEES INTERNATIONAL UNION Local 925

MOU - MARKET BASED SALARY ADJUSTMENTS

Tentative Agreement
Page 1 of 2

During negotiations for the 2019-2021 successor agreement, the parties agreed to the

following regarding Market Based Salary Adjustments.

On July 1, 2019, the Employer will implement the following:
MARKET INCREASES SEIU 925

Benchmark . Job Current | Current New Approx
Job Title Pay Pay Pay %
Cluster Name Codes
Table Range Range | Increase
o 17550
Broadcast Technician 1 B4 44 45 2.50%
20478
o 17551
Broadcast Technician 2 B4 50 51 2.50%
20479
17552
Broadcast Technician 3 B4 54 55 2.50%
20480
17553
Broadcast Technician Supervisor 17554 B4 58 59 2.50%
20481
17580
Electronic Media Producer 1 B4 43 44 2.50%
20489
i i 17581
Multimedia Electronic Media Producer 2 B4 49 50 2.50%
Technician 20490
) ] 17582
Electronic Media Producer Lead B4 53 54 2.50%
20491
] ] 17540
Media Engineer A B4 56 57 2.50%
20472
) ) 17541
Media Engineer B B4 61 62 2.50%
20473
) . 17562
Media Laboratory Coordinator B4 38 39 2.50%
20487
17561
Media Services Dispatcher B4 33 34 2.50%
20486
Media Services Operator 17560 B4 30 31 2.50%
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE UNIVERSITY OF WASHINGTON (UNIVERSITY)
AND
THE SERVICE EMPLOYEES INTERNATIONAL UNION Local 925
MOU — MEDICAL INTERPRETERS
RECRUITMENT AND RETENTION WAGE INCREASES

During negotiations for the 2019-2021 successor agreement, the parties agreed to the
following recruitment and retention wage increases for Medical Interpreters:

1.

Effective July 1, 2019, Medical Interpreter 1 (Job Code 18087 and 20626) shall
move from Pay Table B5 Range 41 to Pay Table B5 Range 43. Employees will
be placed on the new range at the step closest to but not less than their current
rate of pay, plus one step.

Effective July 1, 2019, Medical Interpreter 2 (Job Code 18088 and 20627) shall
move from Pay Table B5 Range 44 to Pay Table B5 Range 46. Employees will
be placed on the new range at the step closest to but not less than their current
rate of pay, plus one step.

Effective July 1, 2019, Medical Interpreter Caseworker — Cultural Mediator L (Job
Code 18089 and 20628) shall move from Pay Table B5 Range 45 to Pay Table
B5 Range 47. Employees will be placed on the new range at the step closest to
but not less than their current rate of pay, plus one step.

Effective July 1, 2019, Medical Interpreter — ASL (Job Code 18096 and 20635)
shall move from Pay Table B5 Range 53 to Pay Table B5 Range 55. Employees
will be placed on the new range at the step closest to but not less than their
current rate of pay, plus one step.

Annually, the Employer will extend to UWMC interpreters $250 per employee
prorated by FTE for education and training.

Dated 12 A'pﬁ'\ , 20199

D '

For'the Employer For the Union












Attachment: Pay Table Parity
Additional action items in relation to Pay Table Parity MOU: WFSE and SEIU 925

1. To WFSE table BV, add a new top auto step, R, and the CEGP steps will change from R and S to S and T to create parity with SEIU 925 BS8.

Employees who were at the current top step Q for 12 months or longer will be moved to the new top incremental step, R.
Employees on current CEGP step R will be moved to CEGP step S, employees on CEGP step S will be moved to CEGP step T.

FROM TO
. X Table/ Table/

Job Job Title Representative Group Range Top Step Range Top Step | Headcount
18718 |CLINICAL LABORATORY TECHNICIAN 1-HMC WFSE HMC BV/30 Q BV/30 R 6
18719 |CLINICAL LABORATORY TECHNICIAN 2-HMC WFSE HMC BV/36 Q BV/36 R 0
18720 |[CLINICAL LABORATORY TECHNICIAN LEAD-HMC WFSE HMC BV/46 Q BV/46 R 1

2. To SEIU 925 table B7BX, add a new top auto step, R, and the CEGP steps will change from R and S to S and T to create parity with WFSE BO.
Employees who were at the current top step Q for 12 months or longer will be moved to the new top incremental step, R.
Employees on current CEGP step R will be moved to CEGP step S, employees on CEGP step S will be moved to CEGP step T.

FROM TO
. X Table/ Table/
Job Job Title Representative Group Range Top Step Range Top Step | Headcount

B7BX- B7BX-

18343 |ADVANCED CARDIAC TECHNOLOGIST SUPERVISOR SEIU LOCAL 925 SUPERVISORY | " Q o R 1
SEIU LOCAL 925 B7BX- B7BX-

18391 |CLINICAL LABORATORY ASSISTANT oNSUPER Vo 012 Q 012 R 2

SEIU LOCAL 925 B7BX- Q B7BX- R 1

18212 |CODING SPECIALIST 2 Lo e - e - -

SEIU LOCAL 925 B7BX- Q B7BX- R 8

18213 |CODING SPECIALIST 3 Lo oce = ee : :

SEIU LOCAL 925 B7BX- Q B7BX- R 1

18214 |CODING SPECIALIST LEAD o e = e : -
SEIU LOCAL 925 B7BX- B7BX-

18470 |DENTAL ASSISTANT 1 NONSUPERVISORY 005 Q 005 R 1

R 17
18471 |DENTAL ASSISTANT 2 SEIU LOCAL 925 B7BX- . B7BX-

NONSUPERVISORY RO23 R RO23 S 5

5 T 3
SEIU LOCAL 925 B7BX- B7BX-

18476 |DENTAL XRAY TECHNICIAN 2 ONSUPERVISORY 003 Q 003 R 1
SEIU LOCAL 925 B7BX- B7BX-

18004 |DIETARY UNIT CLERK oNSUPER ey 002 Q 002 R 3
SEIU LOCAL 925 RESEARCH TECH B7BX- B7BX-

18380 |HISTOLOGIC TECHNICIAN 1 R 1
BU R040 Q R040
B7BX- B7BX-

18381 |HISTOLOGIC TECHNICIAN 2 SEIULOCAL 925 RESEARCH TECH Q R 1
BU R049 R049

SEIU LOCAL 925 RESEARCH TECH B7BX Q B7BX R 3

18379 |HISTOTECHNOLOGIST o0 s R e S 1

S T 1

SEIU LOCAL 925 B7BX- Q B7BX- R 1

18474 |HOSPITAL DENTISTRY ASSISTANT SPECIALIST oNSUPER Vo 050 - s - -

SEIU LOCAL 925 B7BX- Q B7BX- R 8

18022 |MEDICAL TRANSCRIPTIONIST 2 o eUmeneony oot = oot . -
SEIU LOCAL 925 B7BX- B7BX-

18023 |MEDICAL TRANSCRIPTIONIST LEAD oNSUPER Vo 008 Q 008 R 4
B7BX- B7BX-

18024 |MEDICAL TRANSCRIPTION SUPV SEIU LOCAL 925 SUPERVISORY R s 1
R038 R038
SEIU LOCAL 925 B7BX- B7BX-

17281 |TELEPHONE COMMUNICATIONS OPERATOR-HOSP oNSUPER Vo 000 Q 000 R 4




SEIU LOCAL 925 B7BX- B7BX-
17285 |TELEPHONE COMMUNICATIONS OPR LEAD-HOSP NONSUPERVISORY ROO7 Q RO07 R 4
B7BX- B7BX-
17286 |TELEPHONE COMMUNICATIONS SUPERVISOR SEIU LOCAL 925 SUPERVISORY Q R 1
R0O18 R0O18
82
3. To SEIU 925 pay table BG, add a second CEGP step, U, to create pay table parity with WFSE pay table BABB.
Note: Movement from 1st CEGP step to 2nd CEGP step is not automatic.
FROM TO
. . Table/ Table/
Job Job Title Representative Group Range Top Step Range Top Step | Headcount
SEIU LOCAL 925-HMC
18336 |CYTOTECHNOLOGIST 2 TECHNICAL BG/93 T BG/93 U 1
SEIU LOCAL 925 HEALTHCARE
18465 |DENTAL HYGIENIST PROF/LAB TECH BG/96 T BG/96 U 1
SEIU LOCAL 925 HEALTHCARE
18400 |MEDICAL LABORATORY SCIENTIST 1 PROF/LAB TECH BG/70 T BG/70 U 4
SEIU LOCAL 925 HEALTHCARE
18403 |MEDICAL LABORATORY SCIENTIST 2 PROF/LAB TECH BG/77 T BG/77 U 6
SEIU LOCAL 925 HEALTHCARE
18401 |MEDICAL LABORATORY SCIENTIST LEAD PROF/LAB TECH BG/84 T BG/84 U 9
SEIU LOCAL 925 HEALTHCARE
18430 |SURGICAL TECHNOLOGIST PROF/LAB TECH BG/47 T BG/47 U 1
22
4. Reassign four WFSE-HMC job titles to higher pay ranges in order to match SEIU 925 counterparts.
Place employees on the new range at the value closest to, but not less than, their current rate of pay.
FROM TO
Job Job Title Representative Group Table Range Table Range [Headcount
18711 |ANESTHESIOLOGY TECHNICIAN 1 WFSE HMC BABB 10 BABB 12 1
18678 |DIETARY UNIT CLERK WFSE HMC BO 1 BO 2 31
18717 |HOSPITAL DENTISTRY ASSISTANT SPECIALIST WFSE HMC BO 49 BO 50 2
18681 |MEDICAL TRANSCRIPTIONIST 1 WFSE HMC BO 13 BO 14 0
34
5. Reassign six WFSE-HMC job titles from pay table B0 to pay table BV; WFSE BV aligns with SEIU 925 B8.
Place employees on the new range at the value closest to, but not less than, their current rate of pay.
FROM TO
Job Job Title Representative Group Table Range Table Range [Headcount
18703 |ORTHOPAEDIC TECHNICIAN | WFSE HMC BO 39 BV 40 5
18704 |ORTHOPAEDIC TECHNICIAN Il WFSE HMC BO 46 BV 47 6
18686 |SPECIMEN PROCESSING TECHNICIAN WFSE HMC BO 13 BV 14 0
18687 |SPECIMEN PROCESSING TECHNICIAN LEAD WFSE HMC BO 25 BV 26 0
11
6. Reassign one WFSE-HMC job title from pay table BK to pay table BO; WFSE BO aligns with SEIU 925 B7BX.
Place employees on the new range at the value closest to, but not less than, their current rate of pay.
FROM TO
Job Job Title Representative Group Table Range Table Range [Headcount
18632 |TELEPHONE COMMUNICATIONS OPERATOR-HOSP WFSE HMC BK 3 BO 0 13

7. One job represented by WFSE is on pay table Bl; parallel job represented by SEIU 925 is on table B5. Move BOTH jobs in tables that have parity.
Place employees on the new range at the value closest to, but not less than, their current rate of pay.

FROM TO
Job Job Title Representative Group Table Range Table Range [Headcount
SEIU LOCAL 925 HEALTHCARE
18290 |CARDIAC MONITOR TECHNICIAN PROF/LAB TECH B5 36 B8 20 9
18712 |CARDIAC MONITOR TECHNICIAN WFSE HMC BI 36 BV 20 9




18
8. One job represented by WFSE is on pay table BABB; parallel job represented by SEIU 925 is on table BT.
Move the SEIU 925 job to another table that aligns with WFSE BABB table values.
Place employees on the new range at the value closest to, but not less than, their current rate of pay.

FROM TO
Job Job Title Representative Group Table Range Table Range [Headcount
SEIU LOCAL 925 HEALTHCARE
18153 |RESPIRATORY CARE ASSISTANT PROF/LAB TECH BT 6 BG 30 7
18702 |RESPIRATORY CARE ASSISTANT WFSE HMC BABB 25 BABB 30 1

9. One job represented by WFSE is on pay table BABB; parallel job represented by SEIU 925 is on table BD
Move the SEIU 925 job to another table that aligns with WFSE BABB table values.

FROM TO
Job Job Title Representative Group Table Range Table Range [Headcount
SEIU LOCAL 925 HEALTHCARE
18111 [SOCIAL WORK ASSISTANT 1 PROF/LAB TECH BD 1 BG 51 0
18693 [SOCIAL WORK ASSISTANT 1 WFSE HMC BABB 38 BABB 51 0

Note: Only salaried job codes are listed above. Hourly counterparts are similarly impacted and will move accordingly.

prepared by MedCntrs Comp 09/20/2018
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2019-2021 SEIU 925-UW CBA
Tentative Agreement
Page 1 of |

MEMORANDUM OF UNDERSTANDING
BETWEEN
THE UNIVERSITY OF WASHINGTON (UNIVERSITY)
AND
THE SERVICE EMPLOYEES INTERNATIONAL UNION Local 925

MOU - SURGICAL TECHNOLOGIST
RECRUITMENT AND RETENTION WAGE INCREASES

During negotiations for the 2019-2021 successor agreement, the parties agreed to the
following recruitment and retention wage increases for Surgical Technologists:

Effective July 1, 2019, Surgical Technologist (Job Code 18430 and 20739) shall
move from Pay Table BG Range 47 to Pay Table BG Range 49. Employees will be
placed on the new range at the step closest to but not less than their current rate of
pay, plus one step.

Dated 12 A?’:‘\ , 20189

S AP

For the Employer For the Union -




























2019-2021 SEIU 925 CBA- Coalition of Unions
Tentative Agreement
Page 2 of 2

rograms using diversity and inclusion best practices in support of UW's strategic
initiatives.

Agreed To:

AR e

Date: 2(;5 3?\ 2041 Date: 6’? [20/1Q ©















