
SAMPLE TOTAL COMPENSATION STATEMENT 
This sample is provided to help you better understand the different fields and line items; the figures used in this statement 
are not based on an actual employee. 

Only you can see your customized statement 
by logging in with your UW NetID.  

Harry Husky yournetid

04/01/2022 - 03/31/2023

This statement includes information for  
just this time period. If you were hired 
after  April 1, 2022, this statement will  

include less than a year’s pay. 

Your  working title is known in 
Workday as your business title 
and may be changed in Workday. 
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This section reflects all the pay you received, 
regardless of type (regular, holiday, overtime, etc.). 
If you held at least one regular staff position with an 
FTE of 0.5 or greater on March 31, 2023, the 
statement includes earnings for all positions you 
held from April 1, 2022 – March 31, 2023. 

If you experienced a job or classification change during the 
time period covered by this statement, or if you worked in more 
than one position, you will see a note here: “You have mutliple 
positions contributing to this compensation statement.” 

Many staff will only see the Base Pay section; some will also have an Overtime section (see next page). 
Healthcare workers will likely have many different earnings, as shown on this page and the next page. 
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Nurses, along with other healthcare workers and some other classified staff, may have a variety of earnings, such as 
Premium Pay or Shift Differential (previous page). This statement shows the value of these different earnings.  

Your W-2 and Total Compensation Statement cover different time periods, so they will not 
match. The W-2 is for Jan. 1 – Dec. 31; this statement is for April 1, 2022 – March 31, 2023. 
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Five employer-sponsored benefits (starred below) contribute to this calculation: Basic Retirement, Medical, Dental, 
Life Insurance, and Long Term Disability. The “UW pays” percentage is derived from the sum of the UW contributions 
to those five benefits, divided by the sum of your contributions and UW's contributions to those five benefits. 

This statement reflects only the name of the medical  
plan in which you were enrolled as of March 31, 2023. 
However, all premium contributions for all plans are 
included in the sums represented. 

How much you and the UW contribute to 
your benefits package is based, in part, on 
specific benefits selections you've made. 
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This percentage is calculated by dividing the 

amount of  Your  Total Compensation (to the left) 
by your  Total Cash Compensation (see page 3). 

The total compensation amount shown on your 
customized statement shows your earnings, the 

amounts paid by UW for your benefits, and the 
amounts paid by UW for your taxes. Together, 

those are the value of your total compensation. 
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